Agenda ltem 6
North Yorkshire Council
Pension Fund Committee
12 September 2025
Administration Report
Report of the Treasurer

1.  Purpose of the Report

1.1. To provide Members with information relating to the administration of the Fund in the quarter and
to provide an update on key issues and initiatives which impact the administration team.

2. Admission Agreements & New Academies

2.1. The latest position relating to admission agreements and academy conversions is shown in
Appendix 1.

3. Administration

3.1. Membership Statistics

Membership Category At 31/03/2025 | +/- Change (%) At 30/06/2025
Active 30,693 +0.50% 30,846
Deferred 39,037 -0.48% 38,851
Pensioner 32,984 +1.72% 33,560
(incl spouse & dependant members)

Total 102,714 103,257

3.2. Throughput Statistics
° Period from 1 April 2025 to 30 June 2025
Cases. Cases Cases_
Case type Outstanding | New Cases Closed Outstanding
at Start at End

Transfer In quotes 11 27 30 8
Transfer Out quotes 50 161 186 25
Employer & employee estimates 127 727 691 163
Retirement quotes 145 520 569 96
Preserved benefits 1,417 3,506 3,974 949
Death in payment or in service 160 453 463 150
Refunds 134 292 278 148
Actual retirement procedure 469 991 987 473
Interfund transfers 742 970 1,002 710
Aggregate member records 49 245 230 64
Others 283 514 541 256
Total Cases 3,587 8,406 8,951 3,042

o As well as processing the above cases, the Pensions team also handled 2,371 phone calls
(average 39 per working day) in the quarter.
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3.3. Performance Statistics
. The performance figures for the period 1 April 2025 to 30 June 2025 are as follows:

Performance Indicator Target in Achieved
period
Measured work completed within target 98% 96%
Customers surveyed ranking service good or excellent 94% 92%
Increase numbers of registered self-service users by 700 per 700 1,218
quarter
(total registered users 55,316)

e  We continue to focus on completing all of our work within target and encouraging sign up
for member self-service.

3.4. Commendations and Complaints
o This quarter the following commendations and complaints were received:

Commendations

Date | Number | Summary

Apr 2 Super helpful and kept me informed at all times.
Really happy with the whole process.

May 1 Really helpful

Jun 1 Helped me with my pensions/tax questions, she has been amazing.

Complaints

Date | Number | Summary

Apr 0

May 0

Jun 2 IHER — complaint about IHER being declined
Regs — complaint about being unable to transfer benefits out within 12 months of
retirement age

° The complaint categories are:

a) Admin - these can relate to errors in calculations, delays in processing and making
payment of benefits.

b) Regs - these relate to a complaint where regulations prevent the member being able
to do what they want to.

c¢) IHER - these are where members have been declined for early retirement on the
grounds of ill health and are appealing the decision through the Internal Disputes
Resolution Procedure.

Lessons Learned

Having reviewed the complaints received in the period there were no patterns identified requiring
further attention.
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3.5.

3.6.

Annual Benefit Statements 2025
The deferred benefit statements were published on 30" June 2025, and we produced 38,688 /
38,688 statements (100% of eligible members).

Active statements were published on 31t July 2025, and we produced 29,281 / 29,387 statements
(99.64% of eligible members). Of those missing a statement:

106 — are pending a response to a query before the statements can be produced
We continue to work through these issues and will issue benefit statements as soon as possible.
Breaches Policy & Log

Included at Appendix 2 is the North Yorkshire Pension Fund’s Breaches Log for review. There are
no new entries this quarter.

4. Governance Documents

4.1.

4.2.

5.

5.1.

5.2.

The Funding Strategy Statement, attached as Appendix 3 outlines how the Fund intends to meet
its long-term liabilities and manage employer contributions. It has been significantly revised by the
Fund’s actuary, Aon, in preparation for the 31 March 2025 triennial valuation. This update reflects
new national guidance issued in January 2025 by the Ministry of Housing, Communities and Local
Government, CIPFA, and the Scheme Advisory Board, replacing the 2016 CIPFA guidance and
addressing key developments in the LGPS over the past decade. Due to the extent of the updates,
tracked changes have not been made. Members are asked to approve this document and,
following consultation with employers, delegate authority to the Treasurer of the Fund to respond
to comments and feedback from employers.

The Admissions and Terminations Funding Policy, attached as Appendix 4 has been updated
to remove reference to the ongoing orphan funding target, revise the wording related to the
McCloud allowance, and provide clearer guidance on the treatment of past service liabilities when
new contractors join the Fund. The updates can be seen in tracked changes. Members are asked
to approve this document.

Issues and Initiatives

McCloud
McCloud information has been included in the 2025 annual benefit statements in line with the
requirements of the regulations.

Our focus has switched to checking the final salary and CARE values in the underpin period relative
to each other. The values should be relatively similar, so we are reviewing and correcting:

e those where the final salary value is less than 70% of the CARE value
e those where the FS value is greater than the CARE value

Preparatory work has been completed for the actual rectification stage to begin. A calculator has
been developed to work out total pension arrears due and letter templates have been created. This
stage will commence as soon as the relative value work is completed.

Pensions Dashboard

Data errors identified as part of the test load have been corrected and we are now connected to
the Dashboard as far as we can be ahead of the LGPS connection date of 31 October.
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5.3.

7

7.1
7.2
7.3
7.4

New TPR General Code of Practice

Officers have undertaken a review of the amber and red items in the compliance checker and have
updated the position in line with changes that have been made. An update report is included at
Appendix 5 which shows the changes since the last report was produced.

The requirements of the Own Risk Assessment (ORA) have been passed to Veritau to help inform
the risk management audit that is taking place this year.

Member Training
The Member training record showing the training undertaken up to the end of the relevant quarter
is attached as Appendix 6.

Please contact Christian Brennan on 01723 232332 or email christian.brennan@northyorks.gov.uk
with any details of training undertaken or conferences attended, and these will be added to the
training record.

Upcoming courses, seminars and conferences available to Members are set out in the schedule
attached as Appendix 7.

Please contact the team on email pensionfund@northyorks.gov.uk for further information or
DemocraticServices.West@northyorks.gov.uk or christian.brennan@northyorks.gov.uk to reserve
a place on an event.

Meeting Timetable
The latest timetable for forthcoming meetings of the Committee is attached as Appendix 8.

Recommendations

Members to note the contents of the report.

Members to note the contents of the Breaches Log.

Members to approve the Funding Strategy Statement

Members to approve the Admissions and Terminations Funding Policy

Gary Fielding

Treasurer of North Yorkshire Pension Fund
North Yorkshire Council

County Hall

Northallerton

04 September 2025
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If you require this information in an alternative language or another format such as large type, audio
cassette or Braille, please contact the Pensions Help & Information Line on 01609 536335
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Purpose of the Fund and the FSS

This is the Funding Strategy Statement (FSS) of the North Yorkshire Pension Fund (the Fund).

It has been prepared by North Yorkshire Council (the Administering Authority) in collaboration with the Fund
Actuary, Aon Solutions UK Limited, and after consultation with officers, Pension Fund Committee members
and the Fund's employers. It is effective from the date of issue of this statement.

The FSS has been prepared in accordance with Regulation 58 of the Local Government Pension Scheme (LGPS)
Regulations 2013 (the Regulations) and the guidance jointly produced by the Scheme Advisory Board (SAB),
the Chartered Institute of Public Finance and Accountancy (CIPFA) and the Ministry of Housing, Communities
and Local Government (MHCLG). In addition, the Administering Authority has had regard to the Investment
Strategy Statement, the supplementary statutory guidance issued by MHCLG: “Guidance on preparing and
maintaining policies on review of employer contributions, employer exit payments and deferred debt
agreements”, and has also considered the Scheme Advisory Board's “Guide to Employer Flexibilities”.

A summary of the roles and responsibilities of the key parties is included as Appendix 2 to this document.
A glossary of terms is included as Appendix 3 to this document.

If you have any queries on the contents of this FSS or require a paper copy of the document, please email
pensions@northyorks.gov.uk or telephone 01609 536335.

The purpose of the Fund is to collect and invest monies in respect of contributions, transfer values and
investment income, and pay out monies in respect of scheme benefits, transfer values, costs, charges and
expenses as defined in the Regulations and in the Local Government Pension Scheme (Management and
Investment of Funds) Regulations 2016 (the Investment Regulations).

The Administering Authority has a fiduciary duty to act in the best interests of the pension fund members and
the participating employers. This means the Administering Authority will act in line with relevant legal
requirements and make delegated decisions rationally and reasonably, considering all affected parties.

The main purpose of the FSS is to document the processes by which the Administering Authority:

e Establishes a clear and transparent funding strategy, specific to the Fund, to meet employers’ pension
liabilities going forward.

e Aims to meet the regulatory requirement in relation to the desirability of maintaining as nearly constant a
primary contribution rate as possible.

e Ensures the regulatory requirement to set contributions so as to ensure the solvency and long-term cost
efficiency of the Fund are met.

e Takes a prudent longer-term view of funding the Fund’s liabilities.

It should be noted that whilst the funding strategy applicable to individual employers or categories of
employers must be reflected in the FSS, its focus should at all times be on those actions which are in the best
long-term interests of the Fund.

Benefits payable under the Fund are set out in the Regulations. The FSS addresses the issue of managing the
need to fund those benefits over the long term, whilst at the same time, facilitating scrutiny and accountability
through improved transparency and disclosure.
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The aims of the Fund in relation to the funding strategy include:

Solvency and long term cost efficiency

Securing solvency and long term cost efficiency is a regulatory requirement. The Fund’s solvency should be
assessed in light of the risk profile of the Fund and the risk appetite of the Administering Authority and
employers. We set out details of how the Fund meets these requirements in the section “Key Funding
Principles”.

The Fund’s compliance with these requirements is assessed and reported following each actuarial valuation
through the Government Actuary’s Department independent review of the actuarial valuation outcomes and,
the approach under Section 13 of the Public Service Pensions Act.

Management of liabilities and payment of benefits

The recognises the need to ensure that sufficient funds are available to meet all benefits (including pensions,
transfer values, costs, charges and other expenses) as they fall due for payment. It is the Administering
Authority’s policy that such expenditure is met, in the first instance, from incoming employer and employee
contributions to avoid the expense of disinvesting assets. The Administering Authority monitors the position
on a regular basis to ensure that all cash requirements can be met.

Management of employer liabilities and stability of employer contributions
The Administering Authority seeks to ensure that all employers’ liabilities are managed effectively. In a funding
context, this is achieved by:

e seeking regular actuarial advice

e ensuring that employers are properly informed and consulted

e regular monitoring of the funding position and the outlook for employers' contributions
e appropriate segregation of employers for funding purposes

The Administering Authority aims to manage employers' liabilities effectively through regular review of
contributions at triennial actuarial valuations and additional contributions for early retirement. At such
reviews, regard will be had to the desirability of maintaining stability of employer contributions, subject to the
Administering Authority not taking undue risks, and at reasonable cost to the taxpayers and employers.

Link to investment strategy

The Fund seeks to maximise the returns from investments within reasonable risk parameters. Funding and the
investment strategy are inextricably linked. The investment strategy is set by the Administering Authority after
consultation with the employers and, after taking investment advice, and is set out in the Investment Strategy
Statement (ISS).

Risk profile of the Fund
The Administering Authority takes a risk-based approach to valuing the liabilities, which considers the liability
and asset risk when setting the funding assumptions and employer contribution rates.

The Administering Authority considers employer risk by monitoring employer covenant and allowing for
different types of employers when setting funding targets. This is explained in more detail in the “Key Funding
Principles” section of this FSS.

Integrated funding framework

The FSS together with the Fund’s investment strategy and employer covenant monitoring framework ensure
an integrated approach to funding strategy and risk management, supporting the Fund in meeting the
Regulatory funding requirements.

The Fund’s governance framework and decision-making processes are set out in the Governance Compliance
Statement. The Pension Fund Committee is responsible for setting the funding strategy as set out in the FSS.
Other responsibilities relating to the implementation of the strategy, including ensuring the actuarial valuation
is completed within the required timescales and in line with the Regulations, are delegated to the officers.
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The Administering Authority undertook its latest substantive review of this FSS in September 2025.

The Administering Authority plans to formally review this FSS as part of each triennial actuarial valuation of the
Fund unless circumstances arise which require earlier action.

The Administering Authority will also consider a review of the FSS if it determines that circumstances have
changed such that this is appropriate, considering the implications for the funding strategy and for meeting
the liabilities of employers. Circumstances which might lead to such a review include:

e material changes to the scheme benefit structure or regulations

e on the advice of the Fund actuary

e significant changes to investment strategy or if there has been significant market volatility which impacts
the FSS or goes beyond the expectations outlined in the existing FSS

e significant changes to the Fund membership and/or Fund maturity profile

e significant or notable changes to the number, type, or individual circumstances of any employers to such
an extent that they impact on the funding strategy (e.g. exit/restructuring/failure which could materially
impact cashflow and/or maturity profile and/or covenant)

e material change in the affordability of contributions and/or employer(s) financial covenant strength which
has an impact on the FSS

e recommendations from MHCLG/Government Actuary’s Department
If such a review of the FSS were to take place, the Administering Authority will consider:

e the implications for the funding strategy for meeting liabilities of individual employers, and

e any amendments required to the ISS or other fund documents as a result.

Employer engagement
The Administering Authority will consult with employers when proposing to update the FSS. Employers will
generally be given at least 28 days to respond to the consultation.

When the FSS is updated, the Administering Authority will also communicate with any individual (or groups of)
employers specifically impacted by any changes and, in particular, will reference any impact on employers on
entry or exit from the Fund or in response to change in risk.

The Administering Authority will respond to any employers who provide feedback or comments on FSS
consultations, including informing them how/whether their comments have been incorporated into the
revised FSS.
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Key Funding Principles

In order to satisfy the regulatory requirement to secure the solvency and long term cost efficiency of the Fund,
employer contributions are set to cover the cost of benefit accrual, with an appropriate adjustment for any
surplus or deficit. The regulations require that an actuarial valuation exercise is carried out every three years,
in order to set employer contributions.

The funding target is the amount of assets which the Fund needs to hold at the valuation date to pay the
liabilities at that date, as indicated by the chosen valuation method, assumptions and the valuation data. The
Fund is deemed to be fully funded when the assets held are equal to 100% of the funding target / liabilities.
When assets held are greater than this amount the Fund is deemed to be in surplus, and when assets held are
less than this amount the Fund is deemed to be in deficit. The funding level is the assets divided by the funding
target / liabilities.

The Fund needs to balance investment returns achieved on the Fund’s assets and setting employer
contributions at an appropriate level. Employers’ contributions will be set to ensure that 100% of the funding
target / liabilities can be met over the long-term using appropriate actuarial assumptions. When setting the
assumptions consideration will be given to the returns on the Fund’s assets, and the characteristics and
circumstances of the employers, including the maturity and potential period to exit, if applicable. In setting
contributions, the Administering Authority will also have regard to the desirability of maintaining as nearly
constant a primary rate as possible.

The Administering Authority believes that its funding strategy will ensure the solvency of the Fund because
employers collectively have the financial capacity to increase employer contributions should future
circumstances require, in order to continue to target a funding level of 100% (where the assets are equal to
the funding target / liabilities).

Risk based funding target

The Fund uses a risk-based funding strategy to calculate the funding target / liabilities for some employers,
where the actuarial valuation is carried out on the basis of the assessed likelihood of meeting the funding
objectives. In practice, three key decisions are required for the risk-based approach:

e what the solvency target should be (the funding objective - where the Administering Authority wants the
Fund to get to),

e the trajectory period (how quickly the Administering Authority -wants the Fund to get there), and

e the probability of funding success (the desired level of confidence that the Administering Authority places [Formatted: Font: Not Bold

on the Fund achieving its solvency target by the end of the funding trajectory periodhewlikely—the

J — « Formatted: Indent: Left: 0.63 cm, No bullets or
numbering

These three decisions, supported by risk modelling carried out by the Fund actuary, define the discount rate
(investment return assumption) to be adopted and, by extension, the appropriate employer contributions
payable. Together they measure the riskiness of the funding strategy.

Information about the assumptions used in the calculation of the funding target / liabilities is set out in the
section “Main actuarial assumptions”.
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Solvency target
The Fund is deemed to be solvent when the assets held are equal to or greater than the value of the Fund’s
liabilities, assessed using appropriate actuarial methods and assumptions.

For most Scheduled Bodies and, Admission Bodies where a Scheme employer of sound covenant has agreed to
subsume the Admission Body's assets and liabilities in the Fund following its exit, the solvency target is set:

e at alevel advised by the Fund actuary as a prudent long-term funding objective for the Fund to achieve at
the end of the trajectory period,

e Dbased on continued investment in a mix of growth and matching assets intended to deliver a return above
the rate of increases to pensions and pension accounts, measured against the Consumer Prices Index (CPI).

As at 31 March 2025, the long-term rate of CPI is assumed to be 2% p.a. and a prudent long-term investment
return of 2% above CPI is assumed. This then defines the solvency target. As at 31 March 2025 this equates to
a solvency discount rate of 4% p.a.

Trajectory period

The trajectory period in relation to an employer is the time between the actuarial valuation date and the
target date for achieving solvency. The Fund adopts a trajectory period of 25 years as a suitable long-term
period.

Probability of funding success

The Administering Authority deems funding success to have been achieved if the Fund, at the end of the
trajectory period, has achieved the solvency target. The probability of funding success is the assessed chance
of this happening based on asset-liability modelling carried out by the Fund actuary.

The Administering Authority will not permit contributions to be set after an actuarial valuation that have an
unacceptably low chance of achieving the solvency target at the end of the relevant trajectory period.

Other funding targets

Details of how funding targets for other employers are derived is set out below in the “Main actuarial
assumptions” section.

Subsumed liabilities

If another employer in the Fund agrees to take on future funding responsibilities for any deficit arising from
the liabilities of an employer exiting the fund, those liabilities are known as subsumed liabilities (as they are
effectively absorbed by the accepting employer).

Subsumed liabilities will be valued using the actuarial assumptions that apply to the funding target of the
employer assuming responsibility.

Orphaned liabilities

Liabilities of former employers in the fund who did not have a subsumption commitment from another
employer in the fund are known as orphaned liabilities. Detail of how orphaned liabilities are funded is set out
below in the “Main actuarial assumptions” section.
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The Administering Authority operates an active risk management programme, ensuring that funding risks are
integrated into its broader risk management framework and strategy. This includes alignment with the risk
register and risk management policy, and clearly defines the role for the Local Pension Board within this
framework.

A summary of the key measures in place to manage these risks is provided in Appendix 1, under the following
headings:

e economic

e investment

e demographic

e climate risk

e liquidity/maturity

e regulatory/compliance
e employer data quality
e governance

e orphan liabilities

e employer covenant

e cyber security risk

Financial assumptions
The key financial assumptions are the discount rate and the pension increase/revaluation assumption.

Pension and pay increase assumptions

The Scheme provides increases in line with increases in the Consumer Prices Index on the majority of pensions
paid. The pension increase assumption is generally set by reference to the Fund actuary’s best estimate of
Consumer Prices Index inflation over the long term. The pay increase assumption can then be derived from the
CPIl assumption, with the pay increase assumption being set as CPI plus 1.25% at the 2025 actuarial valuation .

Discount rate

The discount rate, or future investment return assumption, depends on the funding target used. The funding
target used is determined by the type of employer in the Fund, the way any exit valuations will be carried out,
and the employer risk/covenant. This is achieved by using different principles to derive the solvency and
funding targets for different employers in the Fund, as set out below.

e Scheduled Bodies, employers with subsumption guarantees and certain other employers of sound
covenant: The assumption is based on indefinite investment in a broad range of assets, with reference to
the Fund’s strategic asset allocation as set out in the ISS. The assumption has been set on a prudent basis,
such that it reflects an 83% Probability of Funding Success. The funding target for such employers is called
the Scheduled Body and Subsumption Funding Target.

e Admission Bodes: Any admission bodies with a subsumption guarantee from a Scheduled Body in the Fund

will be valued on the Scheduled Body and Subsumption Funding Target as set out above. Any other
admission bodies would be expected to be valued on the Low Risk Funding Target.

e Already orphaned liabilities: For liabilities in respect of former employers in the Fund, for which no
individual employer is responsible for funding, the discount rate/investment return assumption will be
based on the expected yields on UK Government bonds. The funding target for such liabilities is called the
Low Risk Funding Target.
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e Universities: Due to concerns about the covenant strength of universities, the Administering Authority has
adopted a funding target for universities which reflects the Administering Authority's views of the sector.
Whilst the Administering Authority will adopt a general approach of assuming indefinite investment in a
broad range of assets of higher risk than Government bonds, a reduction may be made to the discount
rate used for the long-term secure scheduled bodies to reflect concerns about the covenant strength of
the university. This is known as the Intermediate Funding Target.

The Administering Authority may also adopt the Intermediate Funding Target for other employers where
there are concerns about the covenant strength of the employer. At the 2025 valuation this decision will
be informed by the high-level risk analysis of employers within the Fund, carried out by the Fund actuary
as part of the 2025 valuation. The Administering Authority will generally also adopt the Intermediate
Funding Target for admission bodies that have an appropriate subsumption commitment provided by a
suitable Scheme employer that is subject to the Intermediate Funding Target.

At the 2025 valuation the Administering Authority may adopt a dual approach to the discount rate used
for the Intermediate Funding Target. The default position will be for universities to have their liabilities
valued using the ‘Standard’ Intermediate Funding Target. However, universities may be permitted to
adopt the ‘Strong’ Intermediate Funding Target, subject to providing sufficient evidence to the Fund
demonstrating their strength of covenant .).

Demographic assumptions

Demographic assumptions relate to membership movements or decisions leading to benefit payments or
ending of benefit payments, for example rates of mortality, ill health, turnover of staff, marital statistics and
promotional increases in pay. How long members and their dependants are assumed to live after retirement
(post-retirement mortality) is the key demographic assumption.

The demographic assumptions are reviewed by the Fund actuary and updated once every three years in
agreement with the Administering Authority. The demographic assumptions are intended to be best estimate
and are designed to be applicable to the long-term future and should, therefore, not be too influenced by
recent events. In addition, it is usually not practical, desirable or cost effective to set demographic assumptions
at an employer specific level.

The post-retirement mortality assumption is set with reference to the Fund’s own data on deaths, national
mortality statistics, and the experience of other pension funds, including using members’ postcodes to allocate
them to different socioeconomic groups.

Where practical, the other demographic assumptions are also informed by the actual experience of the Fund’s
membership. Where this is not practical, other demographic assumptions are set by reference to national
statistics and/or a larger sample of pension schemes with similar socio-economic profiles as LGPS members.
Further information is set out in the Actuarial Valuation report: North Yorkshire Pension Fund 2022 valuation
report FINAL

Asset shares notionally allocated to employers

In order to establish contribution rates for individual employers or groups of employers the Fund actuary
notionally subdivides the Fund assets between the employers/groups, as if each employer/group had its own
notional asset share within the Fund.

This subdivision is for funding purposes only. It is purely notional in nature and does not imply any formal
subdivision of assets, nor ownership of any particular assets or groups of assets by any individual employer or
group.

The notional asset share allocated to each employer will be rolled forward allowing for all cashflows associated
with that employer's membership, including contribution income, benefit outgo, transfers in and out and
investment income allocated as set out below.

In general, no allowance is made for the timing of contributions and cashflows for each year are assumed to be
made half way through the year with investment returns assumed to be uniformly earned over that year.
However, where significant one-off employer contributions have been paid, allowance is made for the timing
of such contributions.
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Further adjustments are made as follows:

e A notional deduction to meet the expenses paid from the Fund in line with the assumption used at the
previous actuarial valuation.

e Allowance for any known material internal transfers in the Fund, as cashflows will not exist for these
transfers. The Fund actuary will assume an estimated cashflow equal to the value of the cash equivalent
transfer value based on appropriate factors set by the Government Actuary's Department, unless some
other approach has been agreed.

e Allowance for lump sum death in service and other benefits shared across all employers in the Fund.

e An overall adjustment to ensure the notional assets attributed to each employer are equal to the total
assets of the Fund which will take into account any gains or losses related to the orphan liabilities.

In exceptional circumstances, information available will not allow for such cashflow calculations. In these
circumstances another method will be agreed to calculate the notional asset share.

Bespoke Investment Strategy for individual employers

The Investment Strategy adopted by the Fund is determined for the Fund as a whole. This Strategy takes into
account the characteristics of the Fund as a whole, and therefore those of the constituent employers as an
aggregated entity; it does not seek to distinguish between the individual liability profiles of different
employers. The Strategy adopted to date, as reflected in the current ISS, is to invest a significant proportion of
the assets in equities. Such investments offer a higher expected return, but also carry a higher level of risk.

The Fund is prepared to consider offering any employer the opportunity to adopt a lower risk Bespoke
Investment Strategy (e.g., 100% government bonds). However, to the extent that any Bespoke Investment
Strategy will necessitate different investment return assumptions to those used by the Actuary for the Fund
overall, there may be a consequential material impact on the contribution rate calculated for that employer.

In addition, if an employer opts for a Bespoke Investment Strategy, the Fund reserves the right to determine
the most appropriate way of arranging for the investment of the relevant share of the assets according to that
Bespoke Strategy. Employers should be aware that they would be required to meet any costs associated with
the design and implementation of a Bespoke Investment Strategy.

Attribution of investment income

Where the Administering Authority -has agreed with an employer that it will have a tailored asset portfolio
notionally allocated to it, the assets notionally allocated to that employer will be credited with a rate of return
appropriate to the agreed notional asset portfolio.

Where the employer has not been allocated a tailored notional portfolio of assets, the assets notionally
allocated to that employer will be credited with the rate of return earned by the Fund assets as a whole,
adjusted for any return credited to those employers for whom a tailored notional asset portfolio exists.

For already orphaned liabilities, to the extent that the Administering Authority decides not to match these
liabilities with asset holdings of UK Government bonds of appropriate term, then any excess or deficient
returns will be added to or deducted from the investment return to be attributed to the other employers’
notional assets.

Grouping or pooling and risk sharing arrangements

All employers in the Fund are grouped together in respect of the risks associated with payment of lump sum
benefits on death in service. In other words, the cost of such benefits is shared across all the employers in the
Fund. Such benefits can cause funding strains which could be significant for some of the smaller employers
without insurance or sharing of risks. The Fund, in view of its size, does not see it as cost effective or necessary
to insure these benefits externally and this is seen as a pragmatic and low cost approach to spreading the risk.
In some circumstances it may be desirable to group or pool a number of similar employers within the Fund
together for funding purposes (i.e. to calculate employer contribution rates). Reasons might include:
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e reduction of volatility of contribution rates for small employers, facilitating situations where employers
have a common source of funding or accommodating employers who wish to share the risks related to
their participation in the Fund, or

e small outsourcings where the outsourcing employer wishes the service provider / contractor to be given
either the same contribution rate as the outsourcing body or the fixed contribution rate agreed
contractually, or

e employers have been grouped for practical or commercial reasons.

The Administering Authority recognises that grouping/pooling of employers can give rise to cross subsidies

from one employer to another over time. %&Mmﬁepwyg%qe#&y—s—pehequ%@er—the—pesﬁm

y y volved—The Admlnlsterlng
Authority’s standard approach to settlng employer contributions is to not group employers together other
than in certain historical cases as set out in the Admissions and Terminations Funding Policy. However, at the
absolute discretion of the Administering Authority, an employer (either an existing employer in the Fund or a
new employer joining the Fund) may be grouped with an appropriate council or other employer in the Fund
for the purpose of setting contribution rates, subject to the agreement of all relevant parties.

Details of the groups / pools, the participants at the date of writing this Statement and the way they operate
are set out in the Admissions and Terminations Funding Policy.

Risk sharing

Risk sharing arrangements may be permitted at the discretion of the relevant Scheme employer and the
Administering Authority. The terms of any risk sharing arrangement will be set out in a separate agreement
between the employers involved. The Administering Authority would generally not expect to be a party to
such agreements.

Guarantors

Guarantees from employers participating in the Fund

Some employers may participate in the Fund by virtue of the existence of a guarantor. The Administering
Authority maintains a list of employers and their associated Guarantors. The Administering Authority, unless
notified otherwise, sees the duty of a guarantor to include the following:

o If an employer exits-the-Fund-and-defaults on any of its financial obligations to the Fund_(including upon
exit from the Fund), the guarantor is expected to provide finance to the Fund such that the Fund receives
the amount certified by the Fund actuary as due, including any interest payable.

e If the guarantor is an employer in the Fund and is judged to be of suitable covenant by the Administering
Authority, the guarantor may subsume the residual liabilities into its own pool of Fund liabilities. In other
words, it agrees to be a source of future funding in respect of those liabilities.

During the period of participation of the employer a guarantor can at any time agree to the future
subsumption of any residual liabilities of an employer. The effect of that action may be to change the funding
target for the employer, which could lead to reduced contribution requirements.

Guarantees from relevant public bodies and others

Some employers in the Fund have guarantees from external public bodies; academies and colleges have a
guarantee from the Department for Education. This guarantee means that the Fund treats these employers for
funding purposes in a similar way to the secure (tax raising) scheduled bodies.

Other guarantees from external bodies will be assessed individually by the Administering Authority, with
advice from the Fund actuary and having received specialist covenant advice if appropriate, to determine the
impact on the funding approach for the relevant employers.

11
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Funding and investment strategy are closely linked. Investment strategy is set by the Administering Authority,
after taking investment advice.

The Administering Authority has produced this FSS having taken an overall view of the level of risk inherent in
the investment policy set out in the ISS published under Regulation 7 of the Investment Regulations and the
funding policy set out in this FSS.

Funding is defined as the making of advance provision to meet the cost of accruing benefit promises.
Members’ contributions are set by the Regulations at a rate which covers only part of the cost of accruing
benefits. Investment income meets a further part of the cost. Employers pay the balance of the cost of
delivering the benefits to the members. Decisions regarding the approach to funding will therefore determine
the rate or pace at which this advance provision is made, and if investment returns or income are lower than
expected, then higher employer contributions may be needed.

The investment strategy should therefore take account of the liability profile and funding position. The
discount rate is caIcuIated based on the strateglc asset aIIocat|on,,—ané—se—+t—|s—uﬂpe+atam—te—eens+éeHhe

to the |nvestment approach must be assessed in terms of the|r impact on the funding level and the Fund’s
long-term solvency objective.

Equally, the funding strategy allows for the investment strategy when setting the discount rate (which is based
on expected investment returns on the Fund’s long-term investment strategy).

The 2025 actuarial valuation is based on the following high-level long term strategic asset allocation for
Liability Supporting Assets:

Main asset classes Strategic allocation
(used for 2025 valuation) “

Global Equities 45.00%

UK Index-Linked Gilts 15.00%

Jnvestment grade credit 7.50%

[Property 5.00%

JInfrastructure 15.00%

Non-investment grade credit 5.00%

Private Credit 7.50%

The Administering Authority will examine ways of providing individual employers, at their request and at their
own risk and cost, with an investment strategy that may be more tailored to their individual liabilities. The
implementation of a bespoke investment policy for an individual employer, or group of employers, will be at
the Administering Authority’s discretion.

The Administering Authority will continue to monitor the suitability of the investment policy in light of the
Fund’s developing liabilities and finances. The Administering Authority will continue to review the FSS and the
ISS to ensure that the overall risk profile remains appropriate. Such reviews may use asset liability modelling
or other analysis techniques. See the Investment Strategy Statement for more information.

As part of each actuarial valuation, separate employer contribution rates are assessed by the Fund actuary for
each participating employer or group of employers. The Administering Authority also monitors the position
and may amend contributions between actuarial valuations as permitted by Regulations 64(4) and 64A.
Further details of the Administering Authority's policy in relation to reviewing contributions are set out in the
Admissions and Terminations Funding Policy.

Employer contribution rates are set using the same funding target assumptions as for the liabilities.
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Employer contributions are made up of primary and secondary contributions, which together make up the
total contributions for each employer. The employer contributions are specified in the rates and adjustments
certificate included with each actuarial valuation, and/or in any updates to the certificate between actuarial
valuations.

The Actuarial Valuation report also shows a weighted average contribution rate based on the whole Fund
payroll, both the average percentage rates payable and a total amount in respect of cash adjustments. The
purpose of this is to show a single rate of contributions expected to be received by the Fund over each of the
three years, that can be readily compared with other funds and reconciled with actual receipts.

Primary contributions

For open employers (i.e. those who still admit new members) the Projected Unit method is used in the
actuarial valuation. This means-thatthe-thod calculates the primary contribution rate-as the estimated cost of
benefits expected to accrue to active members during the year following the valuation date. This cost is
expressed as a percentage of members’ pensmnable pay for that period, excluding the contributions made bv
members themselves i A

For closed employers (i.e. those who no longer admit new members)-{clesed-employers}, the Attained Age
valuation method is normally used. This method calculates the primary contribution Fhis—+means—thatthe

primary—contribution—rate—is—derived—as—as the average cost of benefits expected to accrueing to existing
members, again, excluding their own contributions,{everand-abeve-theirown-centributiens)- over the period
until they die-leave the Fund,-er retire_or pass away.-

Secondary contributions

In_addition to the primary contribution rate, which covers the cost of benefits accruing to members, each
employer’s total contribution requirement is adjusted to reflect their individual funding position.

Where an employer has a funding surplus or a-deficit, a positive or negative adjustment is applied to the
primary contribution rate is—needed-teo—arrive—atto determine the the total contributions each-empleyeris
reguired—te—payable. This adjustment, known as the secondary contribution, may be expressed either as
a lump sum or as a percentage of pensionable payroll.

{tIfhisrequirementis-medified-where a “surplus buffer”_is in place;- (as described in the section on “Removal
of surplus_l, B%—epe;aﬂen)—ih{s—adfustmem—ls—eaueé—the secondary contribution—Fhe-secendaryrate-may-be

B H-payment-oras-a-p age-of-payrel- requirement may be modified accordingly.

Recovery Periods

The recovery period is the time period over which the secondary contribution is payable. The recovery period
applicable for each employer is set by the Fund actuary in consultation with the Administering Authority, and
having regard to representations from the employer where appropriate, taking into consideration the
following:

e The aim to keep employer contribution rates stable

e The size of the funding shortfall

e The employer’s business plans

e The need to maintain solvency, which is consistent with a desire to set deficit recovery periods as short as
possible

e The covenant of the employer, and any guarantee or subsumption agreement from another employer in
the Fund

e The expected period of participation in the Fund of the employer

e Representations received from the employer_(e.g. admission body) and any Scheme employer or guarantor
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e The risk associated with adopting a recovery period for recovery of deficit (rather than requiring
immediate payment), which increases as longer deficit recovery periods are chosen. The risk is that, by
adopting this approach, relatively little action is taken to restore full funding between actuarial valuations.

In particular:

e The Administering Authority has agreed with the Fund actuary that a maximum deficit recovery period of
15 years_will apply to-fer employers which-are-assessed as long term secure by the Administering Authority
as-being-along term-secure-employer.

e Where an employer has a funding deficit across successive valuations, the Fund’s objective is to maintain a
consistent recovery plan. The aim is to ensure that the original deficit continues to target the same
recovery end date, while any new emerging deficits are addressed in line with the principles set out in this
section. This approach is balanced against the Fund’s broader objective of maintaining stability in
employer contribution rates, helping to avoid significant fluctuations in required payments from one

valuation to the next.

e The Administering Authority and Fund actuary would be unlikely to agree to a rRecovery pPeriod longer
than the remaining term of participation.

e For employers that are closed to new entrants and do not have a fixed term of participation, the recovery
period will generally be set to be the future working lifetime of the remaining active members.

e As a general rule, the Fund does not believe it appropriate for contribution reductions to apply compared
to the previous actuarial valuation for those employers where substantial deficits remain.

TH-is—acknowledged-by-the Administering Authority_acknowledges -that, whilst pesinga—relativelythe overall
tew- risk to the Fund as a whole_is relatively low, it-ispessible-that-some smaller employers may be-faced-with
contributions_levels that could seriously impact their operational viability in the futureaffeettheirabilityto
funetion-in-thefuture, Accordingly, subject to-Fhe-Administering-Authoritthereforeafterspecificagreement
has-been-ebtained-by-Fund-Officers— specific approval from the Pension Fund Committee, the Administering
Authority may exercise itsweuld-be-willing-te-use-its discretion to negotiate an evidence based affordablelevel
of contribution rate for such employers for the erganisationforthethreeyearsperiod 2026/2029.

Any application of this discretionary option is—at-the—ultimate—diseretion—will be considered solely at the
Administering Authority ’s discretion. It will only be entertained upon submission of appropriate supporting
evidence and on the condition that the proposed contribution level does not conflict with the statutory

requirement to set emplover contrlbutlons in @ manner that ensures the Fund’s solvencv and long-term cost
fflaency

Removal of surplus

In_line with the objective of maintaining stability in employer contribution rates, and the overarching
requlrement to ensure the Fund s solvencveensstent—wmhﬂa—éeswe%—keep—empleyepeemrb%en—mesas
ad, the surplus consideredallewed-fer
in the calculation of the secondary contribution shaII generally only apply to the portion of surplus exceeding a
defined funding level threshold, or “surplus buffer.” For the 2025 valuation, this threshold will be set at 110%.
The Administering Authority will review this threshold at each triennial actuarial valuation and may revise or
disapply it, where appropriate, taking into account the need for contribution stability, fairness across

employers, and the management of funding risk.surplus—in—respect—of-an—employerfundinglevelabove—a
Fa mn h ho ‘ h ar’” hich 1 ha N9, ha ion ha Admini arina A haor
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For any open employers assessed to be in surplus, their individual contribution requirements will be adjusted
at the 2025 valuation as follows:

e Where the funding level is 100 - 110% employers will pay the future service rate only.

e Where the funding level is over 110%, -the default approach for Scheduled Bodies will be to remove any
surplus in excess of 10% over a maximum period of 15 years.

e Where the funding level is over 110% the default approach for Admission Bodies with a subsumption
commitment from a Scheduled Body in the Fund will be to remove any surplus in excess of 10% over the
recovery period adopted by that Scheduled Body at the 2025 valuation.

o If surpluses are sufficiently large, contribution requirements will be set to a minimum nil total amount.

For the avoidance of doubt, for practical purposes where employers are in surplus, and contributions are to be
set below the cost of future accrual, this will be implemented wia-through a reduction in the percentage_rate
applied to-ef pensionable pay-+ate rather than by assigningvia a negative monetary amount.

For any closed employers assessed to be in surplus, the above approach will generally be followed but the
Administering Authority will consider the specific circumstances of the employer in setting an appropriate
period to remove the surplus.

Phasing in of contribution rates
In line with the objective of maintaining stability in employer contribution rates,Censistent-with-a—desireto
keep-employer—centribution—rates—as—stable—as—pessible— the Administering Authority will consider, at each

actuarial valuation, whether new contribution rates should be payable immediately, or_be reached by a series
of “steps” over future years (this could be an increase or decrease in employer contribution rates).

The Administering Authority will discuss with the Fund actuary, the risks associated with phasing contribution
changes andirherentin-such—-an—approach,—and—_will evaluatexamine the financial impact and risks_profile
associated—with— of each employer._Where an employer is required to increases its contributions, —Fthe

Administering Authority’s peliey-is—thatforempleyersinecreasingtheirecontributions—will generally permit a
maximum re-mere-than-of three equal annual steps (i.e. the valuation period).- However, in exceptionalwit-be
permitted—although in—eertain-circumstances a longer phasing period may be considered, after consultation
with the Actuary.

Fund maturity

To safeguard the Fund and its participating employers against the risks associated with increasing maturity and
declining payrolls, both of which can lead to volatile contribution rates, the Administering Authority will

generally require secondary contrlbutlons to be paid as fixed monetarv amounts where a fundlng def|C|t is

However, itn eertain-cireumstanecescases -involving secure employers deemed by the Administering Authority
to have a long-term commitment to the Fund, deficit recoverv contrlbutlons may be expressed asa percenta_g_
of Qayroll

employer is assessed to be in surplus and total contributions are te—be—set below the prlmary rate, thls—\mu—be
mplemented—da-sa— reduction will be applied through a lower in-the-percentage of pensionable pay—+ate

rather than wia-a negative monetary aamount. In all cases, -{subject-to-a-inimum-the overall contribution rate
ef-will not fall below zeroj.

Grouped/Pooled employers

Where employers are grouped or pooled for funding purposes, Ftheir assets and liabilities foremployers-will

allow for any assets and liabilities they have-empleyerhas agreed to subsume, such as those arising from an

exit, merger or reorganisation of other employers. relating-to-employers-who-have-exited-er-have-been-taken

over—/—merged—as—a—result—of reorganisation—TFhis includes cases where an _employer has provided a
15
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subsumption guarantee for another exiting employer, or where academies and schools have joined a Multi

Academy Trust.

Employer contribution rates will be determined in accordance with the grouping or pooling arrangements in
place.Where employers—aregrouped-orpooled for funding purp - ploy tributions—will be set
Howina for.t} ina/pooling.

Advance payment of contributions
The Administering Authority may, after considering the advice of the Fund actuary, permit particular—certain
employers to pay contributions early as a lump sum that would otherwise be payable over the following year
(or a longer period not exceeding three years). An appropriate discount, as determined by the Fund actuary,
would be applied to the contributions to reflect the early payment. If contributions are paid early based on
estimated payroll figures, a reconciliation (or "true-up") may be required. This ensures that the total
contributions received, after applying the discount, are not lower than what would have been payable based
on actual payroll data.A-true-up-adjustment-may-berequired-if- the-earlypaymentof contributions-based-onan

Additional contributions

Employers are required to make additional contributions to the Fund when granting discretionary member
benefits. These includeEmploye wil—have—to—pa additiona ontribution o—ithe gynd—when :.--:

e Awards of additional pension

e Early retirement on unreduced benefits prior to normal pension age (commonly referred to as “strain+— [Formatted:Justified

costs,” such as those arising from redundancy)

These contributions are necessary to ensure the Fund remains appropriately funded and to reflect the cost of
the enhanced benefits granted.
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Conflicts of interest

To ensure transparency and integrity in funding decisions, the following measures are in place:}a—+elationto

funding the followi rolace:

e Maintenance of a log of interests and declarations of Pension Fund Committee members in key meetings

+—The Pension Fund Committee_sets agreeing high-level principles effor the funding strategy; and actuarial
assumptions—whichassumptions, which apply acrosste all employers.; Individual employer contribution

rates are calculated by the Fund Actuarv based on these overarchlng deC|5|ons Father—than—m&kmg

e The actuarial team advising the Fund does not provide actuarial advice to participating employers, with
agreed conflict of interest protocols in place to safeguard impartiality.

e The Fund actuary is subjeettebound by professional standards, ensuring that certified contribution rates
are prudent and compllant with regulatorv reqwrements —wh+eh+eerw#es—them—te—eﬁy—eemﬁy—eentﬂb&men

e The valuation process is subject to central oversight, including review by the Government Actuary’s<

Department under Section 13 of the Public Service Pensions Act, to confirm it meets the criteria for

Formatted: Font: (Default) Calibri, 11 pt, Font colour:
Auto

solvency and long-term cost efficiency.
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The Administering Authority monitors employer risk/covenant.

e For tax raising bodies, strength of covenant is taken to be high
e For other employers, a risk assessment is carried out as set out below

e For employers with a guarantee or subsumption commitment from another employer in the Fund, the
covenant of the guarantor is considered.

Employer risk assessment

The Administering Authority assesses employer risk as part of each triennial actuarial valuation. This consists
of looking at various metrics such as the type of employer, funding sources, any guarantees, and the expected
length of participation.

For some employers, a more detailed risk or covenant assessment may be considered appropriate. In such
cases, the Administering Authority will request advice from a covenant specialist.

Employers must comply with the Fund’s Administration Strategy, and have regard to other relevant policies
published on the Fund’s website.

In particular, employers should note that it is important to provide accurate and timely data to the
Administering Authority, so that the funding strategy can be implemented correctly.

The Administering Authority expects all employers in the Fund to take into consideration the effect of their
behaviours on the Fund, for example when considering:

e Discretions policies

e OQutsourcing decisions

All employers need to inform the Fund of any changes to the organisation that will impact on their
participation in the Fund. This includes change of name or constitution, mergers with other organisations, or
other decisions which will or may materially affect the employer's Fund membership.

Employers considering outsourcing any services should advise the Administering Authority at the earliest
opportunity and before any transfer of staff so that the necessary paperwork and calculations can be
completed.
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Employer events

Some employers are entitled to join the Fund under Schedule 2 of the LGPS 2013 Regulations. Other
employers may apply to the Administering Authority for admission, and if admitted they will become an
Admission Body in the Fund.

Initial notional asset transfer [Formatted: Font: Bold

When a new employer starts in the Fund, and members transfer from another employer in the Fund, a
notional transfer of assets is needed from the original employer to the new employer. The Fund actuary will
calculate the funding target and hence the notional asset transfer at the new employer’s commencement
date.

Further detail in—regards—teregarding the notional transfer of assets at admission can be found in the Fund’s

Admissions and Terminations Funding Policy. [Field Code Changed
Employer contributions « [Formatted: Space Before: 0 pt, After: 0 pt
Initial contribution rate « [Formatted: Space After: 0 pt

When a new employer joins the Fund, the Fund actuary determines the initial employer contribution rate
payable from their rew-empleyer’s-commencement date. When setting the employer contribution rate the
following elements will be taken into consideration:

e Any past service or inherited liabilities.

e Whether the new employer is open or closed to new entrants.

e For Admission Bodies, whether the admission agreement is fixed term or not, and the period of any fixed
term contract period.

e Other relevant circumstances.

Review of contributions

The Regulations require a triennial actuarial valuation of the Fund. As part of each actuarial valuation, separate
employer contribution rates are assessed by the Fund actuary for each participating employer or group of
employers and may be increased or reduced.

The Administering Authority also monitors the position and may amend contributions between triennial
actuarial valuations as permitted by Regulations 64(4) and 64A. The Fund’s policy on contribution reviews is

set out in_the Admissions and Terminations Funding Policy. [Field Code Changed

Contributions for grouped/pooled employers

Where an employer is joining a group or pool of employers, they will generally be set a contribution rate in line
with the rate the other members of the group/pool are paying.

Bonds and other securityisation

Schedule 2, Part 3, Paragraph 6 of the Regulations ereatesarequirementferrequires a new admission body to
carry out, to the satisfaction of the Administering Authority (and the Scheme employer in the case of a body
admitted under Schedule 2, Part 3 Paragraph 1(d)(i) of the Regulations), an assessment taking account of
actuarial advice of the level of risk on premature termination by reason of insolvency, winding up or
liquidation.

Where the level of risk identified by the assessment is such—as—te—reguire—itconsidered significant, the
admission body will be required to shal enter into an indemnity or bond with a# suitable third apprepriate

party. Where-itis-net-desirable foranadmissionbody-te-enterinte-If an indemnity or bond_is not appropriate,
the admission body is—+eguired—te—must secure a guarantee in a form satisfactory to the Administering
Authority from an organisation who either funds, owns or controls the functions of the admission body.

19

Page 41



The Administering Authority's approach in this area can be found in the Fund’s Admissions and Terminations
Funding Policy.

Where an employer exits the Fund, an exit valuation will be carried out by the Fund actuary in accordance with
Regulation 64.

The funding target used for the exit valuation will depend on the circumstances on exit and/or the type of
employer exiting the Fund.

The exit valuation may reveal either a surplus or a deficit, and how these are dealt with is set out below.
Further detail is set out in the Admissions and Terminations Funding Policy.

Exit payments

Where the exit valuation reveals-identifies a deficit, the exiting employer will be expected to make good the
funding position.revealed-in-the-exitvaluation:

The Administering Authority's policy is that generally any deficit that exists at exit of an employer will be
payable immediately as a single payment. In certain cases, the Administering Authority may be prepared to
agree payment over a period of time as permitted under Regulation 64B. The Administering Authority's policy
in relation to spreading of exit debt is set out jn the Admissions and Terminations Funding Policy.

Exit credits

Where the exit valuation diseleses-identifies a surplus in the Fund in respect of the exiting employer, an exit
credit may be due to the employer.

As soon as is-reasonably practicable following after the completion production of the applicable-exit valuation,
the Administering Authority will notify the exiting employer. -are—#Where the exiting employer has-beenwas
admitted to the Fund as an admission body, the Authority will also notify any guarantor, Scheme employer or
subsuming employer where-applicable;-of the following:

e TThefaetthat the exit valuation shows a surplus.;

e That the Administering Authority intends to make a determination of whether theis surplus should be
passed in whole or in part to the exiting employer

o TTereguest-that each party is invited to send prevides-theirwritten representations to the Administering
Authority in relation to any factors whieh,—in-theirviewthey believe,~w should influence such a decision
and, make the payment of a surplus to the exiting employer more or less appropriate.

The Administering Authority will then make a determination of the amount of the exit credit (if any) payable to
the exiting employer.

More detail on the exit credit process is set out in Admissions and Terminations Funding Policy.

Suspension notices
Regulation 64(2A) permits the Administering Authority -to delay suspension-ef-therequirementte-carrying out
an exit valuation for a-peried-ef-up to three

years, if it-where-the reasonably Administering-Autherity-believes that the employer is likely to have one or
more active members contributing to the Fund during that time. This is confirmed through a formalwithin-the

period-specified-in-the suspension notice.

Whilst under a suspension notice, the employer must continue to pay any certified secondary contributions as
if it were an ongoing employer. The Fund actuary will recalculate contributions due at the next actuarial
valuation. If there are no new members by the time the suspension notice expires the employer will be treated
as an exiting employer as at the date the suspension notice expires.

More detail on the suspension notice process is set out in Admissions and Terminations Funding Policy.
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Partial terminations

A partial termination occurs where an employer exits the Fund in respect of non-active members only. In
general, the Administering Authority does not permit partial terminations. Any requests from employers will
be considered on a case-by-case basis.

A bulk transfer occurs when 2-two or more members transfer to another registered pension scheme under
Regulation 98, or where 10 or more members transfer to or from another LGPS fund under Regulation 103(3).

The steps that are normally involved in a bulk transfer are as follows:

The actuaries of the two funds/schemes agree the membership and data of the members transferring.

The actuary of the original fund/scheme proposes a basis for a transfer payment, usually set out in an
“actuary’s letter”. Where this is under Regulation 98, this will also cover the service credits to be granted.

The actuaries of the two funds/schemes, together with the funds and the relevant employers, negotiate
and agree the final basis for the transfer payment, and a final actuary’s letter is produced and signed.

Example calculations are carried out and agreed between the actuaries.

A payment date is agreed, and final payment is made.
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Appendix 1: Key Risks

The Administering Authority has an active risk management programme in place. Fhe—Administering
Autheritylt maintains-keeps; and regularly reviews; a risk register to identify and monitor the risks to the Fund.
and-wit—w_Wherever possible, steps are taken taketo reduce the-apprepriate—action-to-timit-the impact of
these risks, both before and after they occuremerge. The key risks most likely to impact-ea the funding

strategy, along with the-and measures_in place to manage them-that-the-Administering-Autherity-hasir-place
tecontrel-thoserisks are summarised below.

Economic risk

Economic risks can affect both assets and liabilities.

The main risks affecting the liabilities include interest rates and price inflation. The Administering Authority will
ensure that the Fund actuary investigates these matters at each actuarial valuation or, if appropriate, more
frequently, and reports on developments. The Administering Authority will agree with the Fund actuary any
changes necessary to the assumptions used to calculate the liabilities to allow for observed or anticipated
changes.

Interest rates, inflation, and wider macro-economic risks can also affect the assets held. In addition, the assets
may not be affected in the same way as the liabilities. Investment risk is covered in more detail below.

The Fund actuary will also generally provide quarterly funding updates to assist the Administering Authority in
its monitoring of the financial liability risks. The Administering Authority will, as far as practical, monitor
changes in the age profile of the Fund membership, early retirements, redundancies and ill health early
retirements.—and—_If any of these changes are considered to be material, the Authority may ask the Fund
actuary to_assess their impact onreperten-theireffecton-the Fund’s financialfunding position.

If significant funding changes become apparent between actuarial valuations, the Administering Authority
will notify all participating employers of the anticipated impact on costs that will emerge at the next
actuarial valuation. It will also—ard consider whether any existing bonds heldin—place—for for Admission
Bodies require review. Please see the Fund’s Admissions and Terminations Funding Policy for further
details.

Investment risk

This covers items such as the performance of financial markets and the Fund’s investment managers, asset
reallocation in volatile markets, leading to the risk of investments not performing (income) or increasing in
value (growth) as forecast. Examples of specific risks would be:

e assets not delivering the required return (for whatever reason, including manager underperformance)
e systemic risk with the possibility of interlinked and simultaneous financial market volatility

e insufficient funds to meet liabilities as they fall due

e inadequate, inappropriate or incomplete investment and actuarial advice is taken and acted upon

e counterparty failure

The specific risks associated with assets and asset classes are:

e equities - industry, country, size and stock risks

e fixed income - yield curve, credit risks, duration risks and market risks
e alternative assets - liquidity risks, property risk, alpha risk

e money market - credit risk and liquidity risk

e currency risk

e macroeconomic risks

The Administering Authority invests a substantial proportion of the Fund in assets which are expected to offer
higher long-term rates of return on average but can be more volatile. This short-term volatility in returns can
result in volatility in funding positions and employer contributions.

The Fund mitigates these risks through diversification, investing in a wide variety of markets and assets, as set
out in the ISS.
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Producing low volatility in employer contributions would require material investment in “matching” assets for
the liabilities, i.e. investing in very secure assets that behave in a similar way to the liabilities as economic
conditions alter (e.g. long-dated index-linked gilt investments). However, a matched strategy could increase
employer contributions from their current levels.

The Fund actuary sets the discount rate by taking into account expected returns and volatility of each asset
class in the long-term investment strategy. This can help mitigate the risk in that movements in asset values
typically impact expected returns on those asset classes, and liabilities should move in a similar way to the
assets, helping to manage the impact on the funding position.

The majority of the Fund’s investments are in pooled investment vehicles and the Fund is therefore directly
exposed to credit risk in relation to the instruments it holds in the pooled investment vehicles. Direct credit
risk arising from pooled investment vehicles is mitigated by the underlying assets of the pooled arrangements
being ring-fenced from the pooled manager, the regulatory environments in which the pooled managers
operate and diversification of investments amongst a number of pooled arrangements. The Pension Fund
Committee carries out due diligence checks on the appointment of new pooled investment managers and on
an ongoing basis monitors any changes to the operating environment of the pooled manager.

In addition, the Fund holds assets in the LGPS pooling arrangement with Border to Coast Pension Partnership
(‘BCPP’) and will transition further assets to BCPP in the future.

Through this arrangement the Fund is exposed to the risk of failing to transition effectively to new pooling
arrangements resulting in poorer value for money,; lower investment returns,; and the inability to effectively
execute the investment strategy.

The Administering Authority or the Asset Pool reviews each investment manager’s performance regularly. The
Administering Authority also regularly considers the asset allocation of the Fund at least once every three
years by carrying out an asset allocation review. The Administering Authority also regularly reviews the effect
of market movements on the Fund’s overall funding position.

Demographic risk

The main demographic risks that may affect the liabilities include life expectancy, changing retirement
patterns and other demographic risks. The Administering Authority will ensure that the Fund actuary
investigates these matters at each actuarial valuation or, if appropriate, more frequently, and reports on
developments. The Administering Authority will agree with the Fund actuary any changes necessary to the
assumptions used to calculate the liabilities to allow for observed or anticipated changes.

If significant liability changes become apparent between actuarial valuations, the Administering Authority will
notify all participating employers of the anticipated impact on costs that will emerge at the next actuarial
valuation. It will also-are-_consider whether any existing bonds heldin—plaee for Admission Bodies require
review.

Where-it-appearstikely-tolf the Administering Authority that-ferconsiders that an employer’s liabilities-the
amount—of-theliabilities_have —arising—ertlikely—te—arise—has—changed significantly since the last actuarial
valuation, it may, in line with Regulation 64A and its own policythe-Administering-Autheritymay—consider,
review and reviseinrg an-the employer's contribution_rates accordinglys-as-permitted-by-Regulation-64A-in-tine
with-the-Administering-Authority's—peliey. Please see the Fund’s Admissions and Terminations Funding Policy

for further details.

Climate risk

The systemic risks posed by climate change and the policies implemented to tackle them will fundamentally
change economic, political and social systems and the global financial system. They will impact every asset
class, sector, industry and market in varying ways and at different times, creating both risks and opportunities
for investors. The Administering Authority keeps the effect of climate change on future investment returns
under review and will commission advice from the Fund actuary on the potential effect on funding as required.

The impact on financial markets and life expectancy / morbidity will also impact the value placed on the
liabilities, which can also significantly change the funding level and any surplus or deficit, and the resulting
employer contributions.
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The Fund’s investment advisors carry out scenario analysis to assess the resilience of the funding strategy to
climate change risk over an agreed period. The analysis is in line with the key principles document agreed by
the actuarial firms providing advice to LGPS funds and approved by the Government Actuary’s Department,
the Ministry for Housing, Communities and Local Government and the England and Wales LGPS Scheme
Advisory Board.

Liquidity and maturity risk

Changes to the LGPS may impact upon the maturity profile of the Fund and have potential cash flow
implications. The increased emphasis on outsourcing and other alternative models for service delivery may
result in the following:

e active members leaving the Fund
e transfer of responsibility between different public sector bodies
e scheme changes which might lead to increased opt-outs

e spending cuts and their implications

All of these may result in workforce reductions that would reduce membership, reduce contributions and
prematurely increase retirements in ways that may not have been taken into account in previous forecasts.
The Fund recognises that permitting-allowing the funding target to be metachieved over a-periedtime (through
a-{the-recovery period), ri+ather than immediately, introduces a risk that the actions taken to restore solvency
may beis insufficient between suecessive-measurementsvaluation cycles.

The Administering Authority’s encourages-pehey-istoreguire- regular communication between-itselfandwith
employers and monitors te—ensure—reviews—ef-the maturity at—of both the overall Fund and individual
employers, particularly where significant issues are identified. levelwhere-materiaHssues-are-identifie

e

The Fund’s policy is to discuss the risks inherent in each situation with the Fund actuary and to limit the
permitted length-efrecovery period to no longer than 15 years.

For closed employers the rRecovery pPeriod will only bepermitted-to-exceed the future working lifetime of
the active members,—as calculated by the Fund actuary, in exceptional circumstances. This approach helps
protect the Fund from potential risks, such as increased volatility in contribution requirements as the

emplover S membershlp decllnes Ihs—mm—me{%weuemmwwmmﬁadveﬁe—een&eque%es

Regulatory/compliance risk
The Fund is exposed, to Fhe-risks relate—tearising from changes te-in general |egislation, are-LGPS specific

regulations, national pension requirements ander HM Revenue and Customs' rules.

The Administering Authority wit-keep-abreast-efalactively monitors proposed changes_and, where these may
affect—H any-change potentiallyaffects the fund costs, of the Fund,the Administering Authoritywillask-the
will seek advice from the Fund actuary to assess the pessible-impact-on-costsof-the-changepotential financial
impact. Where significant, the Administering Authority will notify employers of the possible impact and the
timing of any change.

There are-were a number of uncertainties associated with the benefit structure at the time this FSS was last
updated, in particular:

e The outcome of the cost management process as at 31 March 2024.

+—The Goodwin case in which an Employment Tribunal found thatruled-{inrelation-te- the Teachers' Pension
Scheme_discriminated on the grounds of sexual orientation} by providingthat—the— less favourable
provisionsfer-survivor's benefits efato female members in ar-opposite sex marriages compared to those

ina-fermale-ina-_same sex marriages or civil partnerships-ameuntste-directdiserimination-ongrounds-of
sexual-orientation. As a result, changes to the LGPS Regulations are expected to ensure survivor benefits
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are applied equally across all relationship types. H-is—expected-that-changes—will-be—made—to-the LGRS
: " .

e The McCloud remedy affects pensions built up between 1 April 2014 and 31 March 2022 for members who

joined the LGPS before 1 April 2012. The impact of this remedy may be significant, particularly where

complete and accurate member data is not yet available to assess the underpin protectlon Ihe—+mpaet—ef

e The court judgement in Virgin Media v NTL Pensions Trustees may have some implications for the LGPS.

In determining how these uncertainties should be allowed for in employer contributions, the Administering
Authority will have regard to guidance issued by the SAB, taking account of the Fund actuary's advice.

For the 2025 actuarial valuation, the Fund will make an appropriate allowance for the McCloud remedy, based
on individual member data provided. An estimated allowance will also be included to reflect the potential

addltlonal liabilities arlsmg from the Goodwin caseFer—the—pwpeses—ef—the—ZOZ%—aetuaﬂaJ—\%aHeﬂ—aﬂ

Employer data quality risk

Actuarial calculations such as triennial actuarial valuations, employer contribution rates, and exit valuations,
rely on accurate data being supplied.

Where data quality is low, there is a risk that these calculations are not as-accurate, which could lead to
employer contributions and/or exit payments being set too high or too low.

The Fund actuary carries out data validation to assess the quality of the data in advance of each triennial
actuarial valuation. Where required, the Fund actuary and the Administering Authority will agree an approach
for data that is not efthe-highestgualityfully accurate or complete. For example, this may take the form of
estimating missing data items from other available items of data.

Governance risk
This covers the risk of unexpected changes in the structureal of-ehanges-in Fund membership, such as an-{fer
example-the- employer closing ure-ef-an-empleyerto new entrants or the-large_groups of staff leaving or

retiring-seale—withdrawal-or—retirement—of-groups—of-—staff); and the related-risk efthat the Administering
Authority may not beirg made aware of thesesueh changes in a timely manner.

To manage the risk, tFhe policy is to reguire-maintain regular communication between the Administering
Authority and employers.-ane- It also includeste-ensure regular reviews of key areas likesueh-terms—as bond
arrangements, the financial health of standing-efnen-taxraising-employers who don’t raise taxes and funding
levels.

Orphaned liability risk

This risk arises from the—risk—ef—employers leaving the Fund and leaving orphaned liabilities. In
additienaddition, there is also a risk that deficits might arise in respect of already orphaned liabilities.

Funding targets are set to match the target-the assumed exit position, helping to reduce the risk of a deficits
when an employer leaves the Fundarising-en-exit.

The Administering Authority aims to protect other employers in the Fund from having to cover any deficit

linked to orphan liabilities. To do this, it will seek sufficient funding from the exiting employer to allow those
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Government fixed interest and index linked bonds.

Employer covenant risk

These risks arise-come from the-ever-changesing in the mix of employers_in the Fund, includingfrem-_short-
term and-eeasingor exiting -employers, and the petential-possibility that some may not be able to meet their
financial responsibilities. This could lead to paymentfera- shortfalls-in-payments—and/ or orphaned liabilities

To manage these risks, this FSS outlines how funding risks are handled for different types of employers and

other stakeholders. Fhe-Fund-has-a-Fund rg-Strate

The Administering Authority regularly monitors employer contributions and expects employers to inform the<
Fund of any changes in their financial or operational circumstances. If certain conditions under Regulation 64A
are_met, and in line with the Administering Authority s Admissions and Terminations Funding Policy,

contribution rates may be reviewed between formal triennial valuations.

The Administering Authority will keep up to date information on each employer, including how they-«
participate in the Fund and their legal status (e.g., charities, companies limited by guarantee, group/subsidiary
arrangements) and will use this information to inform the FSS. The Administering Authority monitors
employer covenant as set out earlier in the FSS.
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Cyber Security risk

Cyber-attacks pose a risk to the data and systems managed by the Administering Authority and its key external
partners, such as the Fund actuary and software providers. These attacks could affect funding directly through
asset loss, or indirectly by making it harder to calculate liabilities if data is compromised or lost.

The Fund’s systems operate within the organisational arrangements of North Yorkshire Council as the
Administering Authority. It works closely with the council’s information and cyber security team to ensure
strong safeguards are in place to reduce the risk of cyber attacks. Cyber security is also addressed through
service contracts with relevant third-party providers, and the Administering Authority engages with key
external partners to confirm they have appropriate protections in place.
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Appendix 2: Roles and responsibilities

The efficient and effective management of the Fund can only be achieved if all parties are aware of and
exercise their statutory duties and responsibilities conscientiously and diligently.

The primary parties to the FSS are the Administering Authority, the Fund actuary and the employers.

The Administering Authority (the Fund) is required to:

operate a pension fund

collect employer and employee contributions, investment income and other amounts due to the pension
fund as stipulated in the LGPS Regulations

have an escalation policy in situations where employers fail to meet their obligations

pay from the pension fund the relevant entitlements as stipulated in the LGPS Regulations
invest surplus monies in accordance with the relevant regulations

ensure that cash is available to meet liabilities as and when they fall due

ensure benefits paid to members are accurate and undertake timely and appropriate action to rectify any
inaccurate benefit payments

take measures as set out in the regulations to safeguard the Fund against the consequences of employer
default

manage the actuarial valuation process in consultation with the Fund’s Actuary

prepare and maintain an FSS and associated funding policies and ISS, after proper consultation with
interested parties

monitor all aspects of the Fund’s performance and funding, and amend the FSS/ISS accordingly

establish a policy around exit payments and payment of exit credits/debits in relation to employer exits,
and around revising employer contributions between actuarial valuations, in accordance with the Fund’s
Admissions and Terminations Funding Policy

effectively manage any potential conflicts of interest arising from its dual role as both Fund administrator
and scheme employer

enable the Local Pension Board to review the actuarial valuation and FSS review process as set out in their
terms of reference

support and monitor a Local Pension Board (LPB) as required by the Public Service Pensions Act 2013, the
Regulations and the Pensions Regulator’s relevant Code of Practice

The individual employer is required to:

ensure_eligible- staff whe-are-eligible-are contractually enrolled and deduct contributions from employees’
pay correctly after determining the appropriate employee contribution rate (in accordance with the
Regulations);

provide the Fund with accurate data and understand that the quality of the data provided to the Fund will
directly impact on the assessment of their liabilities and their contributions. In particular, any deficiencies
in their data may result in the employer paying higher contributions than otherwise would be the case if
their data was of high quality

pay all ongoing contributions, including employer contributions determined by the Fund actuary and set
out in the Rates and Adjustments Certificate, promptly by the due date

develop a policy on certain discretions and exercise those discretions as permitted within the regulatory
framework

make additional contributions in accordance with agreed arrangements in respect of, for example,
augmentation of scheme benefits and early retirement strain

notify the Administering Authority promptly of all changes to active membership that affect future funding
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pay any exit payments on ceasing participation in the Fund in a timely manner

notify the Administering Authority of any material change in financial circumstances for the employer

The Fund actuary should:

prepare actuarial valuations including the setting of employers’ contribution rates at a level to ensure
Fund solvency and long-term cost efficiency based on the assumptions agreed with the Administering
Authority and having regard to the FSS and the LGPS Regulations

provide advice so the Fund can agree the necessary assumptions for the actuarial valuation

prepare advice and calculations in connection with bulk transfers and the funding aspects of individual
benefit-related matters such as pension strain costs, ill health retirement costs, compensatory added years
costs, etc

provide advice and exit valuations to the Ffund so that it can make decisions on the exit of employers from
the Ffund and assist the Admlmstermg Authority in relatlon to any decision by the Administering Authority
spread an exit payment under

Regulation 64B

provide advice to the Fund on bonds or other forms of security against—to mitigate the financial
impacteffeet on the Fund of potential employer default

assist the Ffund in assessing whether employer contributions need to be revised between actuarial
valuations as permitted or required by the LGPS Regulations

ensure that the Ffund is aware of any professional guidance or other professional requirements that may
be relevant in the role of advising the Fund

identify te-the-Fund-and manage any potential conflicts of interest that may arise in the-deliverying the
contractual arrangements to the Fund and other clients, and report these to the Fund.
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Appendix 3: Glossary

Actuarial Valuation

An assessment by the Fund actuary of the fFunding Itevel of the Fund and recommended employer
contributions. The assessment of the fFunding |Level is based on calculating the pRast sService |tiabilities and
comparing this to the value of the assets held in the Fund. Actuarial valuations take place every three years
(triennial).

Administering Authority
North Yorkshire Council is the Administering Authority to the Fund.

Admission Agreement / Admission Body
An Admission Agreement is a formal contract that allows an organisation to join the Fund as a scheme
employer. An Admission Body is an employer that becomes part of the Fund through this agreement.A-written

Assumptions

Assumptions about the future need to be made by the Fund actuary in-erderteto calculate how much money
the Fund needs at the vValuation dBate to pay for the benefits that have been earned up to that datee
Valuation-Date. These assumptions are estimates of future experience for example, pay growth, longevity of

pensioners, inflation, and investment returns.

Code of Practice
The Pensions Regulator’s General Code of Practice.

Deficit

-A deficit occurs when the value of the Fund’s assets is less than the amount
needed to cover its pension liabilities. It represents the shortfall between what the Fund has and what it owes
for past service benefits.

Employer Covenant
The extent of the employer’s legal obligation and financial ability to support its liabilities in the Fund now and
in the future.

Fund
The North Yorkshire Pension Fund.

Fund Actuary
An actuary appointed by the Administering Authority to provide advice to the Fund, including carrying out
actuarial valuations.

Funding Level
The funding level is the value of assets divided by the value of the liabilities.

Fund Valuation Date
Fhe—effective—date—ofthe—triennialfund—actuarialvaluationThis js the official date on which the triennial
actuarial valuation of the Fund takes effect.

Guarantee / Gguarantor

A formal promise by a third party (the guarantor) that it will meet any pension obligations not met by a
specified employer. The presence of a guarantor may mean that the ffund can consider the employer’s
covenant to be as strong as its guarantor’s.

LGPS Regulations
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The statutory regulations setting out the contributions payable to, and the benefits payable from, the Local
Government Pension Scheme and how the Funds are to be administered. These include the Local Government
Pension Scheme Regulations 2013 and various transitional regulations.

Local Pension Board
The board established to assist the Aadministering Aauthority as the Scheme Manager for each fund.
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Long-term Ceost Eefficiency

The notes to the Public Service Pensions Act 2013 state that long-term cost efficiency implies that the rate
must not be set at a level that gives rise to additional costs. For example, deferring costs to the future would
be likely to result in those costs being greater overall than if they were provided for at the time.

The rate of employer contributions shall be deemed to have been set at an appropriate level to ensure long-
term cost efficiency if the rate of employer contributions is sufficient to make provision for the cost of current
benefit accrual, with an appropriate adjustment to that rate for any surplus or deficit in the Fund.

In assessing whether the above condition is met, GAD may have regard to the following considerations:

e the implied average deficit recovery period

e theinvestment return required to achieve full funding over different periods, e.g. the recovery period

e if there is no deficit, the extent to which contributions payable are likely to lead to a deficit arising in the
future

e the extent to which the required investment return above is less than the Aadministering Aauthority’s
view of the expected future return being targeted by a fund’s investment strategy, taking into account
changes in maturity/strategy as appropriate.

Non-statutory Gguidance
Guidance which although it confers no statutory obligation on the parties named, they should nevertheless
have regard to its contents.

Notifiable Eevents
Events which the employer should make the Aadministering Aauthority aware of.

Past sService Lliabilities

The estimated cost, or present value, of pension benefits that members have already earned up to the
valuation date, including those currently in payment. These liabilities are calculated using agreed actuarial
assumptions and typically include projected future increases to salaries or pensions, where relevant, up to

retlrement or the date of Ieavmg service. W&%&ee&%epp#e&%ahe—eﬁhe—beﬂeﬁtﬂe«%ﬁembewe

Pension Fund Committee
A committee or sub-committee to which an administering authority has delegated its pension function.

Pensions Administration Strategy
A statement of the duties and responsibilities of scheme employers and administering authorities to ensure
the effective management of the scheme.

Primary Rrate of the Eemployers’ Ceontribution

The primary rate fereach-employeris that-employersthe future service contribution rate_for each employer.;

It represents the percentage of pensionable pay required to fund-which-is-the-eontribution+ate—required-te
reet the cost of the-future-acerual-of benefits_earned by members in respect of future service-expressed-asa
percentage-of pensionable-pay, ignering-excluding any adjustments past service surplus or deficit. This rate is
based on-but-allewing—fer—any employer-specific circumstances, such as the-membership profile—efthat
empleyer, the funding strategy adopted for that employer (including any risk-sharing arrangements
setoperated by the administering authority), the chosen actuarial method ehesen—and/er the employer’s

financial strength (covenant).

The primary rate for the whole Fund is_calculated as the payroll-weighted average {by-payret)-of the individual
employers’ primary rates.

Rates and Aadjustments certificateCertificate
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A formal certificate issued by the Fund’s actuary following reguired-at-each actuarial valuation, as required -by
the LGPS Regulations. It ;—setstirg out the primary and secondary contribution_ratess payable by each
participating employers for the three-yearthree-year period starting from 1 April following the valuation date.
The certificate reflects the funding strategy and actuarial assumptions agreed for the valuation and is included

in the Fund’s valuation report.sfrem-the-1-Apri-that-falls-in-thecalendaryearfollowing-the Fund-Valuatien

Date:
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Secondary Rrate of the Eemployers’ Ceontribution

The secondary rate is an adjustment_applied to the primary rate to determine the total contribution arriveat
the-rate-each employer isreguired-temust pay. It may be expressed as a percentage adjustment to the primary
rate, and/or a cash adjustment in each of the three years starting frombeginning-with 1 April in-the-year
following that-in—which-the Fund vMaluation dBate.—falls: The secondary rate is specified in the Rates and
Adjustments Certificate. For each employer, the total requlred contrlbutlon is the sum of the primary and

secondary rates.
rates.

The Fund Aactuary sheuld-also disclese-thecalculates secondary rates for the whele-schemeentire fund in each
of the three years starting from 1 April following the Fund valuation datebeginning-with-1-Apri-in-theyear
following-that-in-which-the-actuarialvaluation-datefalls. These areshould-be- calculated as a payroll-weighted
average (for percentage rates) -based on the whole fund-seheme payroll, in+espect-efpercentagerates-and as
a—total cash amount.—in—+espect—of—cash—adjustments: The—purpese—oftThis is—te—shewprovides a single
contribution— figure for each vear enabling comparison across funds and reconciliation with actual
contributions rece|ved i i

Solvency

The notes to the Public Service Pensions Act 2013 state that solvency means that the rate of employer
contributions should be set at “such a level as to ensure that the scheme’s liabilities can be met as they arise”.
#Solvency is-retregarded-that-this-means-that-thedoes not require the pensionfFund sheuld-to be fully100%
funded_(100%) at all times. Rather—and-fFor the purposes of Section 13 of the Public Service Pensions Act
2013, therate-ef-employer contribution_ratess areshal-be- deemed to have been set at an appropriate level to
ensure solvency if:

o therateofemployercontributionsis-set-tothey are designed to target afull Funding-Level-for-the Fund-of

100%-over an appropriate time period, ard using appropriate actuarial assumptions; and either:

e employers collectively have the financial capacity to increase employer contributions if needed, and/or the
Fund is—able—to—realisecan access contingent assets should future circumstances require, in order to
continue to target a funding level of 100%; or

e there is an appropriate plan in place to manage situations where the number of employers should-there
beorif-there-is-expected-infuture-to-be,ho-oratimited-numberefin the Fund empleyerssignificantly
reduces, or_where—a—materialreduction—in—thecapacityofFund employers’ ability to  te—increase
contributions as-might-be-nreededbecomes limited.

If the conditions above are met, then it is expected that the Fund will be able to pay scheme benefits as they
fall due.

Surplus
A surplus exists when the value of the Fund’s assets exceeds its past service liabilities.H-the-assets-are-higher

than-the-Past-Service-Liabilitiesthena-surplus—exists: The surplus is the difference between the assets_held
and the the estimated cost of benefits already earned by members. PastService-Liabilities:
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1 Introduction

11

This document details the North Yorkshire Pension Fund’s (the Fund) policy on admissions and
other new employers commencing participation in the Fund and the methodology for
assessment of a deficit or surplus payment on the exit of an employer’s participation in the
Fund. It supplements the general funding policy of the Fund as set out in the 'Funding Strategy
Statement (the FSS).

2 Admissions to the Fund and other new employers

2.1

2.2

2.3

2.4

Admission bodies are a specific type of employer under the Regulations that do not
automatically qualify for admission into the Local Government Pension Scheme (the Scheme)
and must satisfy certain criteria set out in the Local Government Pension Scheme Regulations
2013 (as amended) (the Regulations). Admission bodies are required to have an ‘admission
agreement’ with the Fund. In conjunction with the Regulations, the admission agreement sets
out the conditions of participation of the admission body including which employees (or
categories of employees) are eligible to be members of the Fund.

North Yorkshire Council (NYC) as the Administering Authority for the Fund, will decide which
bodies can become an admission body in the Fund. The Fund will enter into an admission
agreement that is ‘open’ or ‘closed’ to new employees depending on the circumstance of the
admission. Whether the admission is ‘open’ or ‘closed’ is generally at the option of the
applicable transferring employer (if any) and admission body, but there might be an impact on
the rate of contributions payable.

In general, (paragraph (1)(d) of Part 3 of Schedule 2 to the Regulations) admission bodies will
be admitted on a ‘fully funded’ basis i.e. a funding shortfall or surplus will not be passed to the
admission body unless the transferring employer requests that a proportion of (or all of) the
funding shortfall or surplus is passed to the admission body.

When a new employer joins the Fund, they may become responsible for pension liabilities

relating to employees’ previous periods of service within the Local Government Pension
Scheme. This means that, in addition to being responsible for any experience gains or losses
arising during their own period of participation in the Fund, the employer may also be required
to take on responsibility for any experience gains or losses in respect of benefits built up by
members with a previous employer in the Local Government Pension Scheme (LGPS). This is
still the case for admission bodies admitted on a ‘fully funded’ basis. As set out in 2.3 no
funding shortfall or surplus is passed onto the new employer at commencement but a surplus
or shortfall may emerge during participation and any surplus or shortfall could be as a result of
experience gains or losses in respect of service built up in the Leeal-GovernmentPension
Seheme(LGPS) (or transferring into the Lecal-GevernmentPension-SchemelLGPS) before the
commencement of the new employer).

All actuarial and legal fees will be recharged to either the transferring employer or the
admission body. The Administering Authority will ask for confirmation of who is paying the fee
before the invoice is issued.

" The FSS can be found on the Fund's website at www.nypf.org.uk > About the Fund >Governance Documents.
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31

3.2

33

34

3.5

3.6

3.7

Subsumption, guarantor or bond requirements for entry

The Regulations require the admission body to carry out (to the satisfaction of the Fund and
where applicable the transferring employer) an assessment, taking account of actuarial advice,
of the level of risk arising on premature termination of the provision of service or assets by
reason of insolvency, winding up, or liquidation of the admission body. The Regulations further
require that where the level of risk identified by the assessment is such as to require it, the
admission body shall enter into an indemnity or bond in a form approved by the Fund with a
third party financial services organisation. If for any reason a bond is not desirable the
Regulations require that the admission body secures a guarantee in a form acceptable to the
Fund.

Whilst each application is assessed on its own merits under the above criteria, the
Administering Authority wishes to limit the risk to the Fund and to other employers arising
from any proposed admission. The Administering Authority's expectation is that in the
substantial majority of all admissions it will require the admission body to provide either a
qualifying bond or guarantee. The Administering Authority further considers that the costs
inherent in the provision of a third party bond by the admission body is sufficient reason why it
may not be desirable for the admission body to secure a bond. Therefore, the Administering
Authority will in most cases be prepared to accept that the admission instead proceeds on the
basis of a guarantor being offered. This is most often the transferring employer.

Further, when considering applications for admission body status the Administering Authority’s
clear preference is that there should be a subsumption commitment from a suitable Scheme
employer (as well as a guarantor from within the Fund). However, where there is no suitable
party willing to give a subsumption commitment and/ or where there is no suitable and willing
guarantor, the Administering Authority will still consider applications on a case-by-case basis.

A subsumption commitment means that a Scheme employer in the Fund (usually the
transferring employer) agrees that they will take on responsibility for the future funding of the
liabilities of the admission body once they have exited the Fund, and (where relevant) the
admission body has paid any exit payment as determined by the actuary.

A guarantor provides a commitment to meet any obligation or liability of the admission body
under the admission agreement.

The guarantor must be a party permitted to give such a guarantee under the Regulations and
must be acceptable to the Administering Authority. Usually, this is the transferring employer.

The Administering Authority will, if it deems appropriate, accept an admission where there is
no guarantee or subsumption commitment offered. This acceptance may be subject to
additional conditions. Such conditions will often include the following:

. the Fund’s actuary will be asked to use the low risk funding target erthe-engeingerphan
fundingtargetto assess contribution requirements; and/or

. the admission body must have a bond or indemnity from an appropriate third party in
place. Any bond amount will be subject to review on a regular basis in line with the
Regulations; and

. the admission body may be subject to any other requirements, such as monitoring
specific factors, as the Administering Authority may decide.

3
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3.8

3.9

3.10

3.11

3.12

3.13

3.14

Some relevant factors that the Administering Authority may consider when deciding whether
to apply any of the conditions above, in the absence of a guarantor or subsumption
commitment, are:

. uncertainty over the security of the organisation’s funding sources e.g. the admission
body relies on voluntary or charitable sources of income or has no external funding
guarantee/reserves;reserves.

. if the admission body has an expected limited lifespan of participation in the Fund:Fund.

. the general trading risk of the proposed admission body and their financial
recore:record.

. the average age of employees to be admitted and whether the admission is closed to
new joiners.

The most frequent category of admission body is those admitted under paragraph 1(d)(i) of
Part 3 to Schedule 2 of the Regulations, namely that the proposed admission body is providing
(or will provide) a service or assets in connection with the exercise of a function of a Scheme
employer as a result of the transfer of the service or assets by means of a contract or other
arrangement.

The settlement of commercial terms between the transferring employer and the proposed
admission body (including any mitigations that might be offered to the proposed admission
body in respect of the usual costs of participation as an employer in the Scheme) are a
commercial matter which the Administering Authority will not be involved in.

Deficit recovery periods for these admission bodies will be set in line with the Fund’s general
policy as set out in the FSS.

Where a body believes that it is eligible for admission other than under paragraph 1(d)(i) of
Part 3 to Schedule 2 of the Regulations and requests admission into the Fund, the
Administering Authority will consider each application on a case-by-case basis.

New town and parish councils entering the Fund will be treated as follows:

. If there is a subsumption commitment from a suitable Scheme employer, then the
participation will be approved with the valuation funding basis used for the termination
assessment and calculation of ongoing contribution requirements.

. If there is no subsumption commitment from a suitable Scheme employer, then the

town or parish council must pre-fund for termination with contribution requirements

assessed using the low risk funding target-erengeing-erphanfundingtarget.

Deficit recovery periods will be determined consistent with the policy set out in the FSS.
Alternatively, the Administering Authority may determine an employer specific deficit recovery
period will apply.

4
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3.15 The Fund generally groups the following types of employers for setting contribution rates.

. Grouped Scheduled Bodies (Town and Parish Councils admitted prior to 1 April 2008,

Drainage and Burial Boards).
B " . [Formatted: Font: 6 pt
. Local Management of Schools (LMS) Pools (NYC LMS pool and the City of York Council

(CoYC) LMS pool) admitted prior to 1 April 2019.

3.16 The LMS pool refers to the grouping of a number of transferee admission bodies relating to
catering and cleaning contracts within schools who were admitted to the Fund prior to 1 April
2019. Employers in the LMS pool pay the same aggregate total contribution rate as that
payable by NYC or the CoYC depending on which pool they are in.

3.17 At each triennial valuation, the actuary will pool together the assets and liabilities of the council
with the other employers within the appropriate LMS pool to determine the employer
contribution rate.

3.18 The standard approach to setting employer contributions is to not group employers together
other than in the cases set out above. However, at the absolute discretion of the Administering
Authority, an employer (either an existing employer in the Fund or a new employer joining the
Fund) may be grouped with an appropriate council or other employer in the Fund for the
purpose of setting contribution rates, subject to the agreement of all relevant parties. All
relevant parties should also be aware that grouping gives rise to cross subsidies from one
employer to another over time. This arises from different membership profiles of the different
employers and from different experience. In general, we would not expect grouping to be
permitted for employers whose participation in the Fund is for a fixed period of time.

3.19 New academies will be treated as indefinite participants in the Fund with full taxpayer backing,
as they have a guarantee from the Department for Education. The funding target used to assess
contributions will therefore generally be the sScheduled and subsumption body funding target.
However, as the Department for Education guarantee is subject to review, where the
Administering Authority believes the guarantee is no longer sufficient to cover the risks posed
by the number of academies in the Fund, the Administering Authority will review the approach
taken to the Funding Target for new academies and any admission bodies for which an
academy provides a subsumption commitment, as well as the default approach taken to the
notional assets transferred to academies upon conversion.

3.20 For any other new scheduled bodies joining the Fund, the Administering Authority may,
without limitation, take into account the following factors when setting the funding target for

O ) LU

such bodies:

o the type/group of the employer,employer. « [ Formatted: Space After: 0 pt
» " [Formatted: Font: 6 pt

e the business plans of the empleyer;employer.

“ fthe fi ial fth | [Formatted: Font: 6 pt

Ao an assessment of the financial covenant of the employer;employer. [Formmed: Space Ao Ot

e whether the employer is a part 1 Schedule 2 or Part 2 Schedule 2 employer and if the latter,« [Formatted= Font: 6 pt

the likelihood of new members joining the Fund; and [Formatted: Space After: 0 pt
. [Formatted: Font: 6 pt
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e any contingent security available to the Fund or offered by the employer such as guarantor< [Formatted: Space After: 0 pt

or bond arrangements, charge over assets, etc.
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4.1

4.2

4.3

4.4

4.5

4.6

4.7

Employer contributions, initial notional asset transfer and funding targets

The Fund’s actuary will calculate the employer contributions payable from the start of the
employer's participation in the Fund.

These will consist of the future service rate (FSR) or primary contribution rate_and; additional

(secondary) contributions requwed to remove any funding shortfall. —and—an—a#ewanee—ier—the

4—25—%9—4—28 Where the employer transfers on a fuIIy funded basis (i.e. the level of notlonal
assets is set to be equal to the full value of the transferring liabilities using the appropriate
funding target described below) then the initial contribution rate will be equal to the FSR-plus
wanee. This would generally be the
case in an outsourcmg of a service or functlon from a Scheme employer.

The FSR is net of employee contributions but includes an allowance for the lump sum death
benefit payable on death in service and administration costs.

The actuary will also calculate the funding position of the employer at the commencement
date. This shows the notional assets attributable to the employer, along with the value of
liabilities using the appropriate funding target. This is needed even when the employer starts
fully funded since any accounting figures or calculations at future triennial valuations will use
the assets and liabilities at commencement as their starting point. In some cases the asset
transfer may need to be re-calculated if the commencement date or data on transferring
members is different to that used by the actuary in their initial calculations.

If the transferring employer is providing a subsumption commitment, the subsumption funding
target will be used by the actuary when calculating the FSR and the value of liabilities. The low
risk funding target can be used where explicitly requested by the transferring employer. The
appropriate funding target to be adopted depends on what will happen to the liabilities of the
employer once it has exited the Fund (e.g. when the last active member has left or, for
admission bodies, the contract has ended).

Unless specific instruction to adopt a different approach is received in relation to a new
academy and the agreement is reflected in the Commercial Transfer Agreement, the
Administering Authority will determine the notional asset transfer from the ceding Council to
the new academy using a 'Share of Shortfall' approach. Under this approach any shortfall in
respect of the transferring members transfers to the new academy in the same proportion as
the payroll of the transferring members compared with the payroll of the ceding Council. If the
ceding Council is estimated to have no shortfall at the commencement date of the new
academy, the assets transferring to the new academy will be capped at 100% of the
transferring liabilities.

Where a new academy is set up as a multi-academy trust (MAT), the new MAT may elect to join
the Fund under two different approaches which are set out below. When a new academy joins
an existing MAT, the approach will be the same as the existing MAT.

. Each academy within the MAT is treated as a separate employer in the Fund. Each
academy within the MAT has a separate contribution rate and shortfall amount
calculated at the commencement date of the new academy.
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4.8

4.9

4.10

4.12

4.13

. The MAT is treated as a single employer in the Fund. At the commencement date of the
MAT, the MAT will be treated as a single employer and contributions will be calculated
at that date consisting of a future service (primary) rate and shortfall contributions. For
any new academies joining in an inter-valuation period, the contributions for the new
academy would generally be set in line with the employer contributions of the MAT
calculated at the preceding triennial valuation of the Fund (or commencement date of
the MAT if later).

Historically, the Administering Authority have also allowed MATs to adopt an alternative
approach to the two approaches set out above, which is for academies within the MAT to be
pooled together for the purpose of setting their future service (primary) contribution rate but
then any shortfall contribution amounts are based on the position of each individual academy
within the MAT. This approach is no longer available for any new MATs joining the Fund.

For new standalone academies the future service (primary) rate on commencement of
participation will be expressed as a percentage of pay and any shortfall contributions are
generally expressed as monetary amounts. The recovery period used to set any shortfall
contributions on commencement will generally be set equal to that used for the ceding Council
at the preceding triennial valuation of the Fund.

This approach can be used for new long term secure scheduled bodies and academies, where
the participation is assumed to be of indefinite duration, and for admission bodies that have a
'subsumption commitment' from a suitable secure Scheme employer (usually the transferring
employer). It is used to calculate the initial assets allocated to the employer and its
contributions as well as for the exit valuation (updated to allow for financial market conditions
at the exit date). This approach results in the same assumptions being used to set
contributions for the employer as apply to the Scheme employer letting the contract in the case
of an admission body (although the assumptions are updated to allow for financial market
conditions at the calculation date, whether that is the date of commencement or exit).

The assumptions used under the scheduled and subsumption body funding target assume
investment in assets that are the same as the long term investment strategy of the Fund as a
whole.

Therefore the potential outperformance over low risk investment in government bonds (gilts) is
factored in, giving a lower contribution rate but also there is exposure to the volatility of equity
based investments and the risk of the expected outperformance not being achieved and the
impact on the contributions.

This funding target gives a lower contribution rate but less certainty that the liabilities are being
fully covered compared with a new employer on the low risk funding target (see below) with
assumed notional investment in government bonds and can therefore lead to volatility in the
FSR over the life of the employer's participation in the Fund and increases the risk of a shortfall
or surplus emerging over the period of participation of the employer in the Fund.
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4.14 This approach is used for certain employers that are considered by the Administering Authority
to be less financially secure than the long-term tax raising Scheduled Bodies.

4.15 This approach would also be used to set contributions and at exit for employers that have an
appropriate subsumption commitment provided by a suitable Scheme employer that is subject
to the intermediate funding target.

4.16 This funding target is set with reference to government bond yields but includes an allowance
to reflect the expected out-performance above government bonds of the Fund's assets. This
allowance will generally be reviewed at each triennial actuarial valuation of the Fund.
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4.23  This approach is used to reduce the risk of an uncertain and potentially large shortfall being due
to the Fund at the exit of the employer.

4.24 The low risk approach assumes a notional investment in government bonds for the employer.
Under this approach the investment risk is substantially redueedreduced, and it is expected that
the assets and liabilities of the employer would move broadly in line with eitherone another
over time. It does not eliminate investment risk and other funding risks remain, but it gives
more certainty that the employer rate is providing funding to ‘match’ the liabilities. However, it
could gives a substantially higher contribution rate as no allowance for any expected
outperformance of the Fund's assets over the low risk funding target is factored in.

ip« | Formatted: Normal, Justified, None, Indent: Left: 0 cm,
Hanging: 1.25 cm, No bullets or numbering, Pattern: Clear
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4.256

4.267

4.279

When determining the notional level of assets to be allocated to the new employer ne
allewanece—willgenerally—be-madeforthepotentialthe past service liabilities will generally
include liabilities arising due to the McCloud judgement-/Cest-Managementprocess based on
information included within the membership data. Where the information included within the
membership data is insufficient / incomplete, an-then approximate allowance may be made as
advised by the Fund Actuary.

When determining the notional level of assets to be allocated to a new employer commencing
participation in the Fund on or after 23 March 2021, the Fund actuary will allow for full
inflationary increases on GMPs for those reaching State Pension Age on or after 6 April 2016.

The Regulations require a triennial actuarial valuation of the Fund. As part of each actuarial
valuation separate employer contribution rates are assessed by the actuary for each
participating employer or group of employers. The Administering Authority also monitors the
position and may amend contributions between valuations as permitted by Regulations 64(4)
and 64A.

4.28308 The Administering Authority will consider reviewing employer contributions between formal

valuations in the following circumstances:

e it appears likely to the Administering Authority that the amount of the liabilities arising or
likely to arise has changed significantly since the last vatuation;valuation.

e it appears likely to the Administering Authority that there has been a significant change in
the ability of the Scheme employer or employers to meet the obligations of employers in
the Seheme;Scheme.

e it appears likely to the Administering Authority the Scheme employer will become an exiting
employer; or

e the Scheme employer or employers have requested a review of Scheme employer
contributions and have undertaken to meet the costs of that review.

4.2931 For the avoidance of doubt, the Administering Authority will not consider a review of

4302

contributions under Regulation 64A purely on the grounds of a change in market conditions
affecting the value of assets and/or liabilities.

In determining whether a review should take place under Regulation 64A, the Administering
Authority will consider the following factors (noting that this is not an exhaustive list):

e the circumstances leading to the change in liabilities arising or likely to arise, for example
due to the restructuring of an employer, a significant outsourcing or transfer of staff, the
loss of a significant contract, closure to new entrants, material redundancies, significant pay
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4313

4324

4335

4346

awards, or other significant changes to the membership due to ill-health retirements or
voluntary withdrawals

e the materiality of any change in the employer's membership or liabilities, taking account of
the Fund actuary's view of how this might affect its funding position, primary or secondary
contribution rate;rate.

e whether, having taken advice from the Fund actuary, the Administering Authority believes a
change in funding target or deficit recovery period would be justified, e.g. on provision or
removal of any security, subsumption commitment, bond, guarantee, risk-sharing
arrangement, or other form of indemnity in relation to the employer's liabilities in the
Funad;Fund.

o the materiality of any change in the employer's financial strength or longer-term financial
outlook, based on information supplied by the employer and supported by a financial risk
assessment or more detailed covenant review carried out by the Fund actuary or other
covenant adviser to the Fund;Fund.

o the general level of engagement from the employer and its adherence to its legal
obligations as set out in the Pensions Administration Strategy and elsewhere, including the
nature and frequency of any breaches such as failure to pay contributions on time.

For an employer where contributions may be reviewed under Regulation 64(4), the following
circumstances may trigger a review, which may be informal as well as a full interim valuation
(this is not intended to be a comprehensive list):

e areview has been requested by the relevant guarantor or subsuming employer, or for
transferee and Schedule 2 Part 3 (1)(d) admission bodies the relevant scheme
empleyer,employer.

e a material change in circumstances, such as the date of exit becoming known, material
membership movements or material financial information coming to lght;light.

For an employer whose participation is due to cease within the next 3-three years, the
Administering Authority will monitor developments and may see fit to request an interim
valuation at any time.

Notwithstanding the above guidelines, the Administering Authority reserves the right to
request an interim valuation of any employer at any time if Regulation 64(4) or 64A applies
which may lead to a revised contribution schedule for the employer.

Where contributions are being reviewed for an employer with links to another employer in the
Fund, particularly where this is a formal organisational or contractual link, e.g. a formal
guarantee, subsumption commitment or risk sharing arrangement is in place, the Administering
Authority will consider the potential risk and impact of the contribution review on those other
employer(s), taking advice from the Fund actuary as required.

In other cases information will be required from the employer, e.g. in relation to its financial
position and business plans which could be the catalyst for informing the employer that a
review is being proposed. In all cases, the Administering Authority will advise the employer
that a review is being carried out and share the results of the review and any risk or covenant
assessment as appropriate. It should be noted that the fact of a review being carried out does
not automatically mean that contributions will be amended (up or down) since that will depend
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4357

4.368

4379

upon the materiality of the changes and other factors such as the outcome of discussions with
the employer and any related employer in the Fund and the proximity to the next formal
valuation.

Where, following representations from the employer, the Administering Authority is
considering not increasing the employer's contributions following a review, despite there being
good reason to do so from a funding and actuarial perspective, e.g. if it would precipitate the
failure of the employer or otherwise seriously impair the employer's ability to deliver its
organisational objectives or it is expected that the employer's financial position will improve
significantly in the near-term, the Administering Authority will consult with any related
employers with a view to seeking their agreement to this approach.

It is expected that in most cases the employer will be aware of the proposed review of their
contributions since this will be triggered by an employer's action and employers should be
aware of the need to engage with the Fund in relation to any activity which could materially
affect their liabilities or ability to meet those liabilities.

The Administering Authority will consult with the employer on the timing of any contribution
changes and there will be a minimum of 4 weeks’ notice given of any contribution increases. In
determining whether, and when, any contribution changes are to take effect the Administering
Authority will also consider the timing of contribution changes following the next formal
valuation. As a result, contribution reviews are unlikely to be carried out during the 12 month
period from the valuation date although if there were any material changes to the expected
amount of liabilities arising or the ability of the employer to meet those liabilities during that
period, this should be taken into account when finalising the Rates and Adjustments Certificate
as part of the valuation.

Where the request for a review comes from the employer, before submitting their request, the
employer should consider the regulatory requirements and the Fund's policy as set out above
and satisfy themselves that there has been a relevant change in the expected amount of
liabilities or their ability to meet those liabilities. The employer should contact the
Administering Authority and complete the necessary information requirements for submission
to the Administering Authority in support of their application.

4.3840The Administering Authority will consider the employer's request and may ask for further

information or supporting documentation/evidence as required. If the Administering Authority,
having taken actuarial advice as required, is of the opinion that a review is justified, it will
advise the employer and provide an indicative cost. In addition, employers should adhere to the
notifiable events framework as set out in the Pensions Administration Strategy. Employers
should be aware that all advisory fees, including actuarial, legal and any other costs incurred by
the Fund associated with a contribution review request, whether or not this results in
contributions being amended, will be recharged to the employer.
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5.1

5.2

5.3

Termination of an employer

In accordance with Regulation 64 the LGPS Regulations 2013, when an employer (including an
admission body) leaves the Fund, an exit valuation is carried out by the Fund’s actuary to
determine the level of any surplus or deficit in the outgoing employer's share of the Fund. All
actuarial and legal fees relating to the exit will be passed on to either the exiting employer or
the transferring employer. This will be dependent on the outcome of the exit.

There are a number of events that will trigger an exit:

e when a contract comes to an endsend.

e when a contract is terminated earlyearly.

e when the employer no longer has any active members in the Fard;Fund.

e when the admission body is in breach of its obligations under the admission agreement, or
the admission agreement is otherwise terminated by one of the parties;parties.

e theinsolvency, winding up or liquidation of the admission body

e the withdrawal of approval by HMRC to continue as a Scheme employer; or

e the admission body fails to pay any sums due in a timely manner.

When an admission agreement comes to an end or a scheduled body exits the Fund, any active
employees may transfer to another employer, either within the Fund or elsewhere. If this is not

the case the employees will retain pension rights within the Fund i.e. either deferred benefits
or immediate retirement benefits.
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5.4

5.5

5.6

5.7

An exit valuation is carried out to value the liabilities of the employer at the date of exit. The
basis used to calculate the liabilities depends on the circumstances of the exit and in particular
who takes responsibility of any future liabilities. The Fund’s policy is outlined below; however,
each exit will be assessed on a case by case basis.

If the employer has a subsumption commitment in place from a suitable Scheme employer
within the Fund, the appropriate subsumption funding target will be used as the basis of the
exit valuation unless otherwise indicated below. If the transferring employer requested that the
low risk funding target was adopted on admission to the Fund, the same funding target will be
used as the basis of the exit valuation. The subsuming employer will, following any termination
payment made by the employer, be responsible for any future liabilities that arise in relation to
the former employees of the exiting employer. Any liabilities formally attributable to the exiting
employer will be assessed at each Triennial Valuation and the subsuming employer’s
contribution rates will be adjusted to reflect this.

For all other exiting employers where there is no subsumption commitment in place, the Fund's
policy is to use the low risk funding target as the basis of the exit calculation. This is to protect
the other employers in the Fund who will become responsible for any future ‘orphaned
liabilities’ that arise in relation to the former employees of the exiting employer post exit.

Where the active members transfer to a new employer in the Fund on a fully funded basis, any
shortfall between the value of the liabilities assessed on the funding target of the exiting
employer and the funding target for the receiving employer will be met by the appropriate
letting body. Any changes to the default position must be agreed, prior to transfer, by all
relevant parties including the Administering Authority.

Grouped Scheduled Bodies - Town and Parish Councils admitted prior to 31 March 2008

5.8

5.9

On termination of participation within the grouped scheduled bodies, the exit valuation is
based on a simplified share of the group deficit amount, which is calculated on the sScheduled
and subsumption body funding target. This involves calculating the notional deficit share, as at
the last triennial valuation, based on the proportion of payroll that body has within the group.
An adjustment to the date of exit will normally be made in line with the assumptions adopted
as at the last triennial valuation unless the actuary and Administering Authority consider that
the circumstances warrant a different treatment, for example, to allow for actual investment
returns over the period from the last actuarial valuation to exit. Any liability that cannot be
reclaimed from the exiting employer will be underwritten by the group and not all employers in
the Fund.

Following the termination of the grouped body, any residual assets and liabilities will be
subsumed by any guarantor body for the group, or in the absence of a guarantor, subsumed by
the Fund as a whole.
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Grouped Bodies - LMS Pools admitted prior to 1 April 2019

5.10

On termination of an admission body within the LMS pool, a termination valuation will
generally be calculated on the sScheduled and subsumption body funding target. The assets
and liabilities relating to the active employees will, assuming there is a subsumption
commitment in place in the admission agreement relating to that admission body, be
subsumed by NYC or the CoYC depending on which pool they are in. If there is no subsumption
commitment in place, the parties will be offered the opportunity to put one in place on exit. If
this option is not takentaken, then the low risk funding target will be used to calculate the exit
position.

Academies

5.11

In some cases, different academies within a multi-academy trust (MAT) will be (at the request
of the MAT) treated by the Fund as if they were separate employers for the purposes of
assessing contribution rates in respect of employees at those academies. However, even where
this is the case, in the event that a single academy ceases to participate in the Fund in
circumstances where other academies within the same MAT continue to participate, this will
not be treated as an exit or partial exit by the MAT and no exit valuation will be commissioned.
Rather, any liabilities attributed to an academy as a notionally separate employer will fall to be
funded by the MAT as a whole. The impact of this on the MAT's employer contributions will
generally be allowed for at the subsequent triennial valuation of the Fund. However, the
Administering Authority may direct the Fund actuary to take the cessation into account straight
away and adjust the contributions payable by the MAT if the event is considered material and
the circumstances meet the criteria for a review of contributions under Regulation 64A - see
paragraphs 4.29 to 4.40 above for details of the Administering Authority's policy in this area.
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5.12 Fer-employers-exiting-the-Fund-on-erafter1-April-2019+tThe Fund actuary will add1%te-the

....... Man oo d o
potentialcostsof GMP equalisation/indexatioa—generally include liabilities arising due to
the McCloud judgement based on information included within the membership data. Where
the information included within the membership data is insufficient / incomplete, an-then
approximate allowance may be made as advised by the Fund Actuary.

5.13  When calculating the liabilities of the employer at exit, the Fund actuary will allow for full
inflationary increases on GMPs for those reaching State Pension Age on or after 6 April 2016.

5.14 In many cases termination of an admission agreement can be predicted, for example, because
the admission body wishes to terminate their contract. In this case admission bodies are
required to notify the Fund of their intention as soon as possible. The Fund requires a minimum
of 3 months’ written notice for early termination of an admission agreement.

5.15 Where termination is disclosed in advance or in the opinion of the Administering Authority
there are circumstances which make it likely that an employer will become an exiting employer,
the Fund may request a revised certificate from the Actuary that specifies the amount that the
rates should be adjusted by prior to exit in line with Regulation 64(4) of the Regulations.
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5.16

5.17

5.18

A valuation under Regulation 64 will assess the assets held as at the exit date in the Fund in
respect of the exiting employer, as compared to the liabilities of the Fund in respect of benefits
attributable to the exiting employer's current and former employees. The exit valuation will
usually show that there is either:

e a deficit, in that the liabilities have a higher value than the assets. In this situation
paragraphs 5.19 to 5.39 below will apply; or

e a surplus, in that the assets have a higher value than the liabilities. In this situation
paragraphs 5.40 to 5.50 below will apply.

In the event that a valuation under Regulation 64 results in there being no deficit or surplus,
then no further payments will be due from or to the exiting employer (save for any unpaid
liability arising before the exit valuation).

It should be noted that existence of a subsumption commitment or other agreement entered in
relation to any liabilities of the exiting employer does not mean that the exit valuation does not
need to be carried out.
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5.19

5.20

5.22

5.23

If the Fund actuary has calculated a deficit at the exit date the exiting employer is liable for
payment of that deficit under the Regulations. The Administering Authority will usually require
a lump sum payment from the exiting employer in the first instance, although the
Administering Authority may allow phased payments as permitted under Regulation 64B.
Where an exit payment cannot be met in full or in part by the exiting employer the
Administering Authority will attempt to recover any outstanding payment from a bond or
alternative indemnity that may be in place.

Following the use of any bonds or indemnities (if any), any remaining debt will be recovered in
a lump sum payment from the guarantor (if there is one). However, where the terms of the
guarantee allow it, the Administering Authority reserves the right to demand payment of any
exit debt from the guarantor as a primary liability (i.e. without first seeking payment from the
exiting employer)

If there is no guarantor any outstanding debt will be recovered from any related employer in
the case of a Schedule 2, Part 3, 1(d)(i) body. The Administering Authority may request a lump
sum paymentpayment, or it may be agreed, if the related employer is a contributing employer
of the Fund, that the rates and adjustment certificate be revised to allow for the recovery of
the remaining debt over a reasonable period of time, as determined by the Administering
Authority.

In any other case the debt will be subsumed by all other employers in the Fund. The rates and
adjustment certificate for all contributing employers will be revised to allow for the recovery of
any remaining exit debt over a reasonable period of time, determined by the Administering
Authority, at the next triennial valuation following exit.

Any lump sum payments will be required within 30 days following the issue of the revised rates
and adjustment certificate showing the exit payment due unless another period is specified by
the Administering Authority. Any late payments will incur charges in accordance with the
Fund’s Charging Policy.
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5.24

5.25

5.26

5.27

5.28

5.29

5.30

531

5.32

At the absolute discretion of the Administering Authority, a suspension notice may be awarded
to an exiting employer under Regulation 64(2A) of the Regulations. This can be for a period of
up to three years after the exit date (the maximum period permitted by the Regulations).

Any application for the Administering Authority to grant a suspension notice will normally only
be considered if the following criteria apply:

e the employer can provide evidence that it is likely to admit one or more new active
members to the Fund within the period of the suspension retice;notice.

e the employer is not a ‘closed’ employer (no new active members are permitted to join the
Fund); and

e any application for the Administering Authority to grant a suspension notice is made within
three months of the exit date.

The Administering Authority reserves the right to withdraw a suspension notice if the terms of
the agreement to award a suspension notice are not being upheld by the employer.

If a suspension notice is awarded, the exit valuation will be deferred until the earlier of:
e the end of suspension period; or,
e the point at which the suspension notice is withdrawn (for any reason).

If one or more new active members are admitted to the Fund the employer’s full participation
in the Fund will resume.

During the period of any suspension notice, the employer must continue to make contributions
to the Fund as certified in the rates and adjustments certificate.

The starting position of the Administering Authority is that an exiting employer will be required
to meet any exit liability owed as a single lump sum payment. However, the Administering
Authority may allow phased exit payments as permitted under Regulation 64B.

It is envisaged that spreading of exit payments will only be considered at the request of an
employer. The Administering Authority will then engage with the employer to consider the
application and determine whether spreading the exit payment is appropriate, and the terms
which should apply.

In determining whether to permit an exit payment to be spread, the Administering Authority
will consider factors including, but not limited to:

e the ability of the employer to make a single capital payment;payment.

e whether any security is in place, including a charge over assets, bond, guarantee or other
indemnityindemnity.

e whether the overall recovery to the Fund is likely to be higher if spreading the exit payment
is permitted.
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5.33

5.34

5.35

In determining the employer's ability to make a single payment the Administering Authority will
seek actuarial, covenant or legal advice as required. Where the Administering Authority
considers that the employer is financially able to make a single capital payment, this will
normally weigh against the Administering Authority allowing the payment to be spread.

The employer will be required to provide details of its financial position, business plans and
financial forecasts and such other information as required by the Administering Authority in
order for it to make a decision on whether or not to permit the exit payment to be spread. This
information must be provided within 2two months of request.

In determining the appropriate length of time for an exit payment to be spread, the
Administering Authority will consider the affordability of the instalments using different
spreading periods for the employer. The default spreading period will be up to 3—three
yearsyears, but longer periods may be considered where the Administering Authority is
satisfied that this doesn't pose undue risk to the Fund in relation to the employer's ability to
continue to make payments over the period.
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5.36

5.37

5.38

5.39

Whilst the Administering Authority's preference would be for an employer to request spreading
of any exit payment in advance of the exit date, it is acknowledged that the request may not be
able to be made until the results of the exit valuation are known. Where there is a guarantor or
subsuming employer, the guarantor/subsuming employer will also be consulted and any
agreement to spread the exit deficit may be conditional on the guarantee (or where there is
one in place prior to exit, a bond) continuing in force during the spreading period.

The amount of the instalments due under an exit deficit spreading agreement will generally be
calculated as equal annual amounts allowing for interest over the spreading period in line with
the discount rate used to calculate the exit liabilities. Alternatively, monthly payments may be
required, or the Administering Authority may require a higher initial payment with lower
annual payments thereafter to reduce the risk to the Fund. Alternative payment arrangements
may be made in exceptional circumstances as long as the Administering Authority is satisfied
that they don't materially increase the risk to the Fund.

Where it has been agreed to spread an exit payment the Administering Authority will advise the
employer in writing of the arrangement, including the spreading period, the annual payments
due, any other costs payable including actuarial and legal costs and the responsibilities of the
employer during the spreading period. Where a request to spread an exit payment has been
denied the Administering Authority will advise the employer in writing and provide a brief
explanation of the rationale for the decision.

The Administering Authority will take actuarial, covenant, legal and other advice as considered
necessary. In addition, employers will be expected to engage with the Administering Authority
during the spreading period and adhere to the notifiable events framework as set out in the
Pensions Administration Strategy. If the Administering Authority has reason to believe the
employer's circumstances have changed such that a review of the spreading period (and hence
the payment amounts) is appropriate, it will consult with the employer and a revised payment
schedule may be implemented. Whilst this review may also consider the frequency of
payments, it should be noted that it is not envisaged that any review will consider changes to
the original exit amount nor interest rate applicable. An employer will be able to discharge its
obligations under the spreading arrangement by paying off all future instalments at its
discretion. The Administering Authority will seek actuarial advice in relation to whether there
should be a discount for early payment given interest will have been added in line with the
discount rate used for the exit valuation.
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5.40

5.41

5.42

As soon as is practicable after the production of the applicable exit valuation, the Administering
Authority will notify the exiting employer and, where the exiting employer has been admitted
to the fund as an admission body:

e any party that has given a guarantee under paragraph 8 of Part 3 to Schedule 2 to the
Regulations; and

e (in respect of admissions under paragraph (1)(d) of Part 3 of Schedule 2 to the Regulations)
any scheme employer who was providing a service or assets in connection with the
exercise of a function of the exiting employer

of the fact that the exit valuation shows a surplus, that the Administering Authority intends to
make a determination of whether this surplus should be passed in whole or in part to the

exiting employer, and to request that each party provides their written representations to the
Administering Authority in relation to any factors which, in their view, would influence such a
decision and make the payment of a surplus to the exiting employer more or less appropriate.

When requesting the representations of the parties, the Authority will set a time period for
responses that it considers reasonable in the circumstances, but which shall not be less than 14
days in duration. Except in cases where the amount of the surplus in question would make the
process disproportionate, the Authority would usually offer each party consulted a separate
opportunity to respond in writing to the representations of the other party (if any have been
made).

The representations of the parties mentioned in paragraph 5.40 above may (but need not)
detail any risk sharing arrangement agreed between the parties as regards the participation of
the exiting employer in the Fund.

The Administering Authority will make a determination of the amount of the exit credit (if any)
payable to the exiting employer. In reaching this decision, the Administering Authority will have
regard to the following factors:

a) the extent to which there is a surplus;surplus.

b) the proportion of the excess of assets which has arisen because of the value of the
exiting employer's eentribution;contribution.

c) the representations received by the parties under paragraph 5.40 abeve;above.

d) the date on which the admission and/or commercial arrangements between the exiting
employer and scheme employer came into effect, and whether therefore the parties
had the opportunity to deal with the chance of an exit credit in their contractual
arrangements;arrangements.

e) (where the Administering Authority is aware of the same) whether or not the exiting
employer has been exposed to the full financial risk of participation in the Fund and the
existence of any risk-sharing arrangements in place with third parties;parties.

f) where part or all of the surplus relates to an increase in the value of the assets of the
Fund as at the exit date due to better-than-expected investment growth or returns, the
extent to which that increase in asset value can be regarded as a stable and long-term
value inerease;increase.

g) any other relevant factors.
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5.43

No single factor will be eenclusiveconclusive, and the Administering Authority will consider all
the circumstances in the round in coming to its decision on the correct level of an exit payment.
In order to help the parties in formulating their representations, the Administering Authority
sets out below the factors it may consider, and some guidance as to the usual implication of

those factors:

Factor

The Administering Authority's view on how this
may influence the determination

The extent to which there is a surplus

Will not itself influence the determination in favour
or against the exit credit, but the Administering
Authority may decide to truncate the
determination process where the surplus is so
small as to make the full process administratively
disproportionate;

The proportion of the excess of assets
which has arisen because of the value
of the exiting employer's contributions

In general, the Administering Authority considers
that where the surplus exceeds the total employer
contributions received over the course of the
admission (plus a reasonable allowance for interest
where this might be appropriate), this would weigh
against the payment of the full surplus as an exit
credit;

The representations received from the
parties

Dependent on their content;

The date on which the admission
and/or commercial arrangements
between the exiting employer and
scheme employer came into effect, and
whether therefore the parties had the
opportunity to deal with the chance of
an exit credit in their contractual
arrangements

In general, the Authority considers that where the
arrangements pre-date the introduction into the
Regulations of the concept of exit credits, and
therefore the parties did not anticipate the
existence of an exit credit in their negotiations or
contractual arrangements, this will weigh against
the payment of an exit credit (either in full or in
part dependent on the circumstances), and where
the arrangements post-date the concept of exit
credits, this will weigh in favour of the payment of
an exit credit (either in full or in part dependent on
the circumstances);

Whether or not the exiting employer
has been exposed to the full financial
risk of participation in the Fund and the
existence of any risk-sharing
arrangements in place with third
parties

In general, the Administering Authority considers
that where the exiting employer has not been
exposed to the usual financial risks associated with
admission by reason of its commercial
arrangements with third parties (for example the
scheme employer), this would weigh against the
payment of an exit credit (either in full or in part
dependent on the circumstances of the
arrangement in question). Such a risk sharing
arrangement might include for example:

e an agreement whereby the exiting employer
will be protected from, or reimbursed in
respect of, any deficit which arises under
Regulation 64 of the Regulations, either in
whole or to a material extent; and/or
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e an agreement which protects the exiting
employer from variation in respect of the level
of its ongoing employer contributions to the
Fund, either in absolute terms, or within a
defined range (often referred to as a "cap and
collar" arrangement).

The Authority also considers that where a scheme
employer has given a subsumption commitment in
respect of an exiting employer, this would qualify
as a risk sharing arrangement, as the practical
effect would be to transfer contingent risks that
would usually rest with the exiting employer to the
subsuming employer, thus reducing the risk to
which the exiting employer is exposed. Where the
Administering  Authority is aware that a
subsumption commitment has been given, it will
prepare and will submit to the parties exit
valuations prepared on both the subsumption basis
and discounting the subsumption commitment, in
order to more clearly demonstrate the impact of
the subsumption and to enable the parties to make
informed representations on the impact of the
subsumption commitment on  the  exit
surphus;surplus.

Where part or all of the surplus relates
to an increase in the value of the assets
of the Fund as at exit date due to
better-than-expected investment
growth or returns, the extent to which
that increase in asset value can be
regarded as a stable and long-term
value increase;

In general, the Administering Authority considers
that where the exit took place at a time when the
value of assets held by the Fund were
unexpectedly high, and subsequently declined, or
appear to the Administering Authority reasonably
likely to decline in the short or medium term, then
this will weigh against the payment of an exit credit
(either in full or in part dependent on the
circumstances). Where the Authority relies on this
factor in making a determination, it will provide
the parties with details of why it considers that is
the case; and

Any other relevant factors.

Dependent on the factor in question.

5.44 In making a determination under paragraph 5.42, the Administering Authority will take such
legal, actuarial and investment advice as it considers appropriate.

5.45 The Administering Authority will notify each of the parties identified in paragraph 5.40 of the
amount of any surplus which it has determined should be returned to the exiting employer, if

any (the "exit credit").
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5.46

5.47

5.48

5.49

5.50

5.51

5.52

Where the Administering Authority has determined that an exit credit will be paid, the
Administering Authority will make the payment to the exiting employer by the later of:

e six months after the date of the exit event; or

e such later date as the Administering Authority and the exiting employer may agree.

The Administering Authority's ability to meet the payment deadlines mandated by the
Regulations is dependent on the parties providing the information needed as part of the exit
process in a timely manner.

Payment will be made by BACS in the absence of a compelling reason why this is not
appropriate. If there are any sums due from the exiting employer connected to their
participation in, or exit from, the Fund, then these sums will be deducted from any exit credit
due to the exiting employer before payment.

If the scheme employer and admission body wish to change the default position on the
payment of an exit credit then they should include suitable provisions in any service agreement
between themselves. Where the Administering Authority determines that an exit credit is to be
paid, this will in all circumstances be paid to the exiting employer and not to any other party
(even where, for example, the exiting employer requests it or the exiting employer has already
agreed to pass that payment to a third party).

When an exit credit payment is made, or if the Administering Authority determines that no exit
credit is due, no further payments are due from the Administering Authority in respect of any
surplus assets relating to the benefits of any current or former employees of the exiting
employer.

Under Regulation 64(7A) of the Regulations, an administering authority may enter into a
written agreement with an exiting employer for that employer to defer their obligation to make
an exit payment and continue to make contributions at the secondary rate.

The Administering Authority’s current policy is that Deferred Debt Agreements will generally
not be permitted.

26

V3.9_Oct 2024
OFFICIAL -

Page 82



JAILISNIS - TVIDI440°

SWIBYDS 9oueiInssy >u.__mso
salienjoy Jo
A3noe4H pue
@ SIN}sul

Gzoz snbny | :8leg
uoy :Aq paiedaid
pJeog uoisusd 4dAN
93IWLIOY uoisudsd 4dAN

[IDUNOYD BJIYSHIOA ULON o} paiedaid

JUBWISSOSSY awayos - (HdAN) pun4 uoisuad aJIysyioA YUON
oo11oeld Jo 9p09 |BlouaD) Hdl

Page 83



ao1j0..1d JO 8p0D [BIBUBD) S,HdLl 9poD

BaWBYOS UOISUS JUBWIUIBAOL) [8007] SdD1

lojenBay suoisuad 8yl ddl

pleog uoisusd |ed0 4dd

(yusjeainba 10) sapiWWION uoISUBd  Od

e dwos Ajuaing JoN .

sea.e [|e Jou Ing swos ul jueljdwo)

juendwon .

Koy}

‘|le1ap JO [9A9]

1ey} Japisuod o0} [spow asueldwod siy) jo asodind ay; jou
SI'}1 pue uonesiba] SdO7 ulyim paje|ndis Ajjeoyoads aie jeu}
sjuawa|e asay} 0} Buneas syuswalinbal Jo Jaquinu e aq Aew
aJay] "‘sajnpow s,9p0D ay} Jo yoea ui jueldwod si [1ounon
BIIYSHIOA YMON Joyloym Jno S}as pue sawayos uoisuad
80IAI8S 21|gNd O} JUBAB|aJ 9POD) 3Y} JO Sjuswd|d Aay ay) |e
sjyb1yBiy Juswnoop siy] “ainjeu ul ouduab si ) 810018y} pue
S8WaYOS UoISUad 921AI8S 2ljgnd pue |euosiad ‘|euonednaoo
[|e jo salpoq Buiuianob oy saidde apo) 8y} jey} S1oN

(SdDT) WayoS UOISUSH JUSWUIBAOL) |20

3y} Jo ped si yolym (4dAN) pund uoisuad aliysyioA YHoN au}
J0 Juswabeuew ay} 0} uoneal ul (8po) ay}) aonoeud Jo 8pod
|esoua9) (Hd1) sJoeinbay uoisuad ey} yum saijdwod (4dAN)
pun4 uoIsuad aJlys}IoA YHUON Moy Ino sjas uodal siy|

[opow dduejjdwo) apod ydl

JAILISNIS - TVIDI440°

9J4NS0|2SIp pue
SUOIIRDIUNWWO)D

uoeNSIUIWPY

Page 84

JUaW]SaAUl

pue Suipun Apoq Sujuianos sy

N/
® {

uoljonpouJjuj



mmmmmmmmmmmmmmmmmm

Apoq bBuiluianob ay|

Page 85



JALLISN3S - TVIDI1440

"uoI398s SIy} Ulypm apoD auy yum Ajdwod Asyy Jeyjeym Bujuiwisjep uaym suonsanb |je apnjoul 0} pajos|as aney Ajoyiny Buusysiuiwpy syl

sjuswwio)

"1eah yoes

JusWIs|d Ue Malnal 0] “wesbolid Jipne [eulsjul

JO Led se apn|oul 0} NeJISA YlIM SSNISIp O
Aolj0d maines HOS 81ea10 0] =

‘paJaAI[ap pue pajiuspl 8q 0} sjuswalinbal
Bujuies] "pae|dwod JUBSWSSOSSE B =

Buluiesy uoonpul ainyny ul

papn|oul 8q 0} SPJepUB)S ¥ SINOIABYS(] pajoadx] =
-2oe|d ul Jnd syuswalinbal Bujuies} pue payesald
Aoljod  "1eyy woly ued dojaasp pue juswssasse
abpajmouy sueWAH JO 8WO02IN0 MBIASI O] =
9oe|d ul }nd sjuswadinbal Bulules pue pajeald
A21104 "1ey} wouy ued dojaAap pue JUBWSSOSSE
abpa|mouy SUBWAH JO 8WO02IN0 MBIASI O] =
paiepdn Buiaq Ajjuaino Aojjod Buiuiel |

jJuawinoop

Abajeus/Aaljod Buiuiely ul papnjoul 8q o

Buluiesy uoonpul 8inyny ul

papnjoul 8q 0} SpJepue)s ¥ sinoireyaq pajoadxy =

suoljoe |eljuassy

"UON}08S SIY} UIYIM Ssuonsanb |je Jemsue 0} pajos|as aAey Ajloyiny Buus)siuiwpy ay L

‘suolsenb g Jo
N0 Jaquie ale suofsanb ou pue pal ale suojsanb oN

1 -
a|npouw | jo
Ino | ul Jueljdwod Ajn4

aoueusanob awayoss

‘palemsueun s| uonsanb | ‘suonsanb Qg jo
N0 Jaquie aJe suolsanb ou pue pal aie suofsanb oN

1 |
sa|npouw g Jo
3no G ul Jueljdwod Ajjn4

juawabeuep Ysiy

‘suolsenb g| Jo
N0 Joaquie aJe suolsanb ou pue pas aie suonsanb oN

1 |
a|npouw | jo
Ino | ul Jueljdwod Ajn4

siopinoad 3DIAISS pue SISSIAPY

‘suonsenb (g 10
N0 Jaque ale suolsanb ou pue pal aie suopsanb oN

1 B
sa|npouw Z Jo
3Jno z uil Jueijdwo9 Ajjn4

sjuswadinbal
Buipuejsiapun pue abpajmouyy

‘suopsanb g Jo
1IN0 Jaquie aJe suojsanb ou pue pal aie suoisanb oN

1 -
s9|npouw G Jo
3no G ul Jueljdwod Ajjn4

SaI}IAI}OR puk 3injonu}s pieog

aoue|b e je — Apoq Buiuianob ay|

Page 86



JAILISNAS -

pay 0} usalis)

pay 0} Jaquy
Jaquy 0} usals)

1aquIy 0} pay

TG useg o) pay
[ usalc) 0] Jaquuy

Juswabeuew ysiy

pay 0} usal)

pay 0} Jaquy
Jaquy 0} usalo)

Jaquiy 0} pay

O U919 O) POy
G usali9) 0} Jaquuy

sjuawalinbal Buipuejsidapun pue abpajmouy

VIDI440°

pay 0] usal9)

pay 01 Jlsquuy
Jaquiy 0} usals)

lsquiy 0] pay

T U999 0) pay
8 usal9) 0] Jaquuy

aoueulanob awdyos

pay 0} usalo)
pay 0} Jaquuy
Jaquy 0} usalo)
Jaquy o) pay
usalis) 0} pay

v usal9) 0} Jaquuy

siopinoid 921AI9S pue SISSIAPY

pay 0} usalo)

pay 0} Jaquy
Jaquy 0} usalo)

Jlaquiy 0} pay

S U951 O) POy
€ usal9) 0} Jaquuy

S3l}IAIJOE pue ainjonJ}s pieog

"(2109s snoiraid pue Jomsue snoinaid sy} Splodal 0s[e Yolym) S8iNpoLL JUBAS|SI 8U} 0} NOA e} [[IM I SOX0q
an|g 8y UIYYM 2110 NOA J| "UOI08S-gNs Yoes UIyim snjels (DY) usals ‘Jequiy ‘pay pebueyo aaey suolisenb sy} 0} sesuodsal Auew MOy SMOYS MO|aq SLeYD 8y |

(yueasjal §1) podal snoinaud asuls sabuey)

sabueyo - Apoq Buiuianob ay|

Page 87



JAILISN3S - TVIDI440°

Page 88



JAILISN3S - TVIDI440°

Aidde jou seoq ()

aonoeld poob Ajeied (9)

aonoeud poob Apso (G)

aonoeid pooo) ()

sel|dde Ajjeiued (¢)

sa||dde Ajpso (2)

so||ddy (1)

"90IApe |eba| se uaye)

90 JOU P|NOYS }I 9)0U 8SEd|d "SBWBYDS UOISUSd 99IAISS 21|gnd Jo) 9poD ay}
Jo uonejaidiaiul S,uoy N0 18S BAOJE SBWEU 9NPOW 8y} 0} 1Xau slagquinu ay |

:SSJON
() @oueuIBNOb JO SWolsAg = (/) siequiawi Joj anje .
aoueulanob awayog (Ajuo Hqg) siequiaw awayIds 4oj anjep
(1) uonouny Juswoabeuew ySiy = (9‘¢) Buipuejsiepun pue abpajmouy JO BOUBUIBA0L) .
() JUBWISSOSSE XS UMD = (9‘¢) Buipueysiepun pue abpajmouy .
(9‘c) 1sa101Ul JO SPIJUOD = sjuswalinbai Buipuelsiapun g abpajmouy
() Buluued AuNuRUOD BWBYIS =
(1) sj04ju09 jeussjul uo syodal 8oUBINSSY = () Aoljod a8y} pue uonelsunway .
(1) sjonuo0 jeuwsgu| = (1) Bupjew-uoisiosep pue sbuneay .
(1) sysu Buipiooas pue Bunenjeas ‘BulAyyuap| = (g) s1eyd ayy Jo ajod pue Juswiuloddy .
juswabeuew ysiy (1) syuswijuiodde es8jsn.) pajeulliou-iequiswl 1oj sjuswsbuelly .
(9‘2) Apoq Buiulanob sy} 03 Juswiuiodde pue BuiinNioay .
(1) siopinoid aoinas pue siosiape Builbeuey s (1) Apoq Buiuianob ayj jo 810y .
siapinoud 92IAI8S pue SISSIAPY S3I}IAI}OR puk ainjonJ)s pieog
SIOINPOA

Apoq Buiuianob ayg

Page 89



mmmmmmmmmmmmmmmmmm

Page 90



JAILISN3S - TVIDI440°

‘UoI198S SIY} UIYIm apod ay) yum Aldwos Aayl Jayiaym Bujuiwisisp usym suolsanb |je apnjoul 0} pajoslas aney Ajuoyiny Buusisiuiwpy ayl

"UON08S SIY) UIYIM suoisanb ||e Jemsue 0] pajosjas aAey AjLloyiny Bulsisiuiwpy 8yl

sjusuwuwo)

Page 91

'suopsanb /¢ Jo
N0 Jagwie aJe suonsanb ou pue pai aje suonsanb oN

1 |
s9|npouw ¥ Jo
ysu feuonesedo $19A00 1 40842 - Aoijod 1y }no § ui Jueljdwod Ajng
JUsWI}SaAU|

suoljoe |elyuassy

G aoue|b e je — jJuawisaAul pue Buipuny



JAILISN3S - TVIDI440°

pay 0} usalo)
pay 0} Jaquy
Jaquy 0} usalo)
laquiy 0} pay
usalI9) 0} pay

L usalI9) 0} Jaquuy

JUSWI)SOAU|

"(2109s snoiraid pue Jomsue snoinaid sy} Splodal 0s[e Yolym) S8iNpoLL JUBAS|SI 8U} 0} NOA e} [[IM I SOX0q
an|g 8y UIYYM 2110 NOA J| "UOI08S-gNs Yoes UIyim snjels (DY) usals ‘Jequiy ‘pay pebueyo aaey suolisenb sy} 0} sesuodsal Auew MOy SMOYS MO|aq SLeYD 8y |

(yueasjal §1) podal snoinaud asuls sabuey)

w sabueyd - JuawisaAul pue Buipun4

Page 92



JAILISN3S - TVIDI440°

"9|NPOoW 80UBUIBA0D JUBWISBAU| By} UIYIM SS|

By} 0} paJiajal AeYy Ing a|npouw siy} uo suonsanb Aue papnjoul Jou aAey
am aoe|d ul (Sg|) Juswalels ABajel]S Juswisanu| ue aAey 0} Juswalinbal
|[eba| BuipLIaAO 8y} 0} anp ‘1oASMOH "SSdSd 10} @o11oeid poob saoualsjal
apo) 8y} s|npowl sajdiourid jJuswisaAUl JO JUSWSIe)S By} Jo) Jey) SON .
Aidde jou seo(q (1)

aonoeud poob Ajjened (9)

aonoeud poob Apson (G)

aonoeid pooo) ()

sa||dde Ajjeied (¢)

sal|dde Apsol (2)

se|ddy (1)
‘2oIApe |eba| se uaye} aq

JOU p|NOYS }I 80U 9SEa|d "SOWBYIS UOISUSH 99IAI8S 21jgqnd Joj 8p0oD 8y} Jo
uonjejaidiajul s,uUoy 1IN0 }8S SAOJE SaWEBU 9|NPOW Y} 0} }XaU slaquinu ay |
:SOJON

(1) suonouysal ebieys pue sjuswoebuelie jnejoqg =
«(9) sejdiouLid juswjsaaul jo Juswoie}s =
(9'c) ebueyo sjewy -
(9) diyspiemelg -
() BuloyUOW JUBWI)SBOAU| =
(/) Bunjew uoisiosp JuUBWISBAU| =
() @oueUIBNOD JUBW)SBAU| =
JUSWIISAAU|

sa|npo

jJuswisaAul pue buipuny

Page 93



mmmmmmmmmmmmmmmmmm

uoljessiuiWpy

Page 94



JAILISN3S - TVIDI1440

"UOI}08S SIY) UIYYIM 8poD 8y} yim Ajdwoo Asyj Jayiaym Buluiwisiop usym suonsanb [je apnjoul 0} pajosjas aAey Ajoyiny Bulalsiuiwpy ay |

sjusuwuwo)

*SUOIINQIIUOD SNPISAO UO SUOIIOE SdUBUl O}
papasu $s8204d paUBWINI0( - SU0D BUIA|0SDY =
pus JeaA je suop aie syo8yd jeym puy ‘Aed ojqe-d
SA SUOIINQLIIUOD 81 SBOP J98UUOD-| JIBYM XI8YD) =
Aoeunooe pue Aouaioie anoldwil

pinom Ajljeuoi}ouny 8oUBRIWSI }98UUOD-| 0} BAOIA =
MaINal

10} AluN2as JagAD yym ‘pajeald yelp 4Og -

suoljoe |elyuassy

"UON08S SIY) UIYIM suonsanb ||e Jemsue 0] pajosjas aAey AjLloyiny Bulsisiulwpy 8y

‘suonsanb ¢
10 1n0 Jaquwe si uopsanb | pue pal aie suolsanb oN

| - .
s9|npouw ¢ Jo
3no z ul jueljdwod Ajjn4

suonnquuo)

'suonsanb /| Jo
1IN0 Jaquwe ale suolysanb ou pue pal ale suonsanb oN

1 -
s9|npow Z jo
Jno Z ui jueljdwod Ajjn4

1l

‘suonsanb gy
0 Jno Jaquie si uofsanb | pue pal aie suolsanb oN

1 |
sa|npouwl  Jo
Jno ¢ ul jueljdwod Ajn4

Buipuey uonew.oju|

"suonsenb 9| Jo
N0 Jaguwe aJe suopsanb ou pue pal ale suonsanb oN

1 -
d|npouw | jo
3no | ul jueljdwod Ajjn4

uoljesisiuiwipe awayosg

aoue|b e je — uoneysiuiwpy

Page 95



JAILISN3S - TVIDI440°

pay 0} usal9)
pay 0} Jaquy
Jaquiy 0] usals)
laquiy o) pay
usalo) 0] pay

l usalo) 0] Jaquiy

suonnquuo9)

pay 0] usal9)
pay 01 Jaquy
Jaquiy 0} usals)
lsquuy 0] pay
usalo) 0} pay
usalo) 0} Jaquiy

1l

pay 0} usal)
pay 0} Jaquyy
Jaquy 0} usalo)
Jaquiy 0} pay
D U9519) O) POy
usali9) 0} Jaquuy

Bulpuey uoneuwioju|

pay 0} usal9)
pay 0} Jaquy
Jaquy 0} usalo)
laquiy 0} pay
usalo) 0] pay
usals) 0] Jaquy

uoljeljsiuiwipe awayog

"(2109s snoiraid pue Jomsue snoinaid sy} Splodal 0s[e Yolym) S8iNpoLL JUBAS|SI 8U} 0} NOA e} [[IM I SOX0q
an|g 8y UIYYM 2110 NOA J| "UOI08S-gNs Yoes UIyim snjels (DY) usals ‘Jequiy ‘pay pebueyo aaey suolisenb sy} 0} sesuodsal Auew MOy SMOYS MO|aq SLeYD 8y |

(yueasjal §1) podal snoinaud asuls sabuey)

sabueyo - uoneisiviwupy

Page 96



JAILISN3S - TVIDI440°

Aldde jou seoq (2)
aonoeud poob Ajjeied (9)
aonoeud poob Apsopn (g)
aonoeud poos) ()

sa||dde Ajjened (g)
sal|dde Apsol (2)
se||ddy (1)
‘90IApe |eba| se uaye} aq

10U pINOYS }I 80U 8Sea|d "SaWaYIS UOISUd 89IAI8S 2ljqnd Jo} 8po) 8y} Jo
uoljejaldiajul S,uoy JNO 189S SA0QE SSWEeU S|NPOW 3U} 0} }Xau slagquinu ay |

‘S8JON
(1) suonnquiuod anpJano Buinjosay = (1) wewenoidwi pue Buuoyuow eleq =
(1) suonnqguiuoo BuLiojluopy = (9‘c) buideay-plooay =
(g) suonnquiuod BuineoDy = (2) o sigjsuel] =
suolnquuo) (1) suonoesuel; |eloueul{ =

Buljpuey uonew.ojuj
(92) s|jonuoo Jeghy -
(1) swalsAs || jo @oueudUIB) = (1) uonensiuiwpe Buluieyuiew pue Buluueld =
11 uoljejsiujwpe awayosg

sa|npo

uonessiuiwpy

Page 97



mmmmmmmmmmmmmmmmmm

2.INSO|oSIp
pue suoljesiunwuwo’)

Page 98



JALLISNIS - TVIDI440°

"UONO3S SIY} UIYIM 8poD By} Yim Aldwod Asy) Jayiaym Buiuiwieiep usym suonsanb |je spnjoul 0} pajos|as aAey Ajoyiny Buusisiuiwpy ay

sjuaWWo)

SUON

suoljoe |elyuassy

"UONOaS SIY} UIYNIM suonsanb [[e Jamsue 0} pajos|as aAey Alloyiny Buusisiuilpy ay 1

‘suopsanb | jJo
JNO Jaquwe aie suolisanb ou pue paJ ale suonsanb oN

| .
s9|npow ¢ jO
3Jno Z uil jueldwod Ajjn4

uoljewuojul d1jqngd

‘suopsanb gz jo
1IN0 Joque aJe suofsanb ou pue paJ aie suoisanb oN

1 |
s9|npow G jO
3Jno G ul Jueldwod Ajjn4

sJaquaw 0} uoljew.ioju|

aoue|b e Je — ainsO|oSIp pue suoljediunwwo)

Page 99



JAILISN3S - TVIDI440°

pay 0} usals)
pay 0} Jaquiy
Jaquy 0} usalo)
Jaquy 0} pay
usali9) 0} pay
usalI9) 0} Jaquuy

pay 0] usals)
pay 0} Jaquy
Jaquy 0} usalo)
Jaquiy 0} pay
usalI9) 0} pay
usalI9) 0} Jaquuy

Page 100

uoljewuoul o1jqnd sJaquaw 0} uoljew.oju|

"(2109s snoiraid pue Jomsue snoinaid sy} Splodal 0s[e Yolym) S8iNpoLL JUBAS|SI 8U} 0} NOA e} [[IM I SOX0q
an|g 8y UIYYM 2110 NOA J| "UOI08S-gNs Yoes UIyim snjels (DY) usals ‘Jequiy ‘pay pebueyo aaey suolisenb sy} 0} sesuodsal Auew MOy SMOYS MO|aq SLeYD 8y |

(yueasjal §1) podal snoinaud asuls sabuey)

@ sabueyo - aiInso|aSIp pue suoljesiunwwo’)




JAILISN

(9‘2) saunpaosoud uonnjosas ayndsiq =

(9'2) (8dSd) uonewuoyur sweyos Buiysigng =
uonjew.ojul olqnd

3S-VIDI440°

Aidde jou seo(q (1)
aonoeud poob Ajjened (9)
aonoeud poob Apso (G)
aonoeid pooo) ()

sal|dde Ajjeied (¢g)
se|dde Apsol (2)
se||ddy (1)
"90IApe |eba)

SE uaye)} 89 JoU p|noys }I 8J0U 8sed|d "SaWayIS UoISuad 92IAI9S 2ljqnd Joj apo)d
8y} Jo uolejaidisjul s,Uoy INO }8S SA0CE SSWeU S|NPOLL Sy} 0} }XaU siaquinu ay |
:SOJON

(1) syuswaiinbai jipny =
(1) sweog =
(1) Juswajejs sreyd =

(2

punjal UolINgLIUOD JO WINS Jajsuel} ysed o} Jybu Jo uoiedyiloN
(1) @ouepinb pue sbuluiem ysu JuswaIey =
(1) (SdSd) siuswajess uonewliojul Jypusyg =
(1) (ga) syuswsje)s jjpusq uoisuad pue buipunj Aiewiwing =
(1) (D@) spuswoejels jgousq uoisuad jenuuy/
(1) suonesiunwwod Jaquaw Jo} sa|diound |eJjsuss)
slaquidw 0} uoljew.ojul

sa|npo

9INSO[2SIp pue uoijedunwwo’

Page 101



Yd1 01 Suinioday

S

JAILISNIS - TVIDI440

ddl 03 bupuoday

Page 102



JAILISNIS - TVIDI440

"UOI308S SIY} UIYpIm 8po) 8y} yum Aidwioo Asyy Jeyaym Buluiwisiep usym suolsanb [je spnjoul 0} pajos|es aAey AjLloyiny Buls)siuiwpy ey

sjuswwo)

6o| seyoealq

ay) uo pabboj ase Aayy pue ssesoid 0} pappe SI
wsiueyssw bBuipodas ainsus 0} SpPaau JUBJUNOJOE
pund Joluag - sainjiej JuswAed uonnquuoy =
"'sayoealq

Hodal 0] sjuswalinbal jo aieme Ajn} a1e wes)
2oueUl{ 8Ins a)ew - sayoealg Jo Buipoday -

suoljoe |enuassy

2

"UOI}08S SIY} UIyIm suonsanb e Jamsue 0} pajos|as aAey Ajuoyiny Buusisiuiwpy ay |

‘suonsanb ||
JO 1IN0 Jaquie s| uofsanb | pue pal ase suonsanb oN

| -
s9|npouwl  Jo
jno ¢ ul Jueljdwod Ajjn4

Me| 3y} Jo sayoeauq
Buijioday -Buimo|gajisiym

'suonsanb ¢ jo
N0 Jaqwie aJe suolsanb ou pue pai ale suolsenb oN

1 |
3|npouw | jo
3no | ul jueljdwod Ajjn4

sjodal senbay

aoue|b e je — yd.1 0} buniodoay

Page 103



JAILISN3S - TVIDI440°

pay 0} usalo pay 0} usalg)
pay O} Jaquy pay 0} Jequiy
Jaquiy 0} usalo Jaquy 0} usal9)
Jaquiy 01 pay Jlaquiy 0] pay
I uselg) 01 pay usalio 0] pay
usali9) 0} Jaquy usal9) 0] Jaquy
me| ay} jo sayoealq Bunaodais — Buimo|gaIsiym spodal sejnboy

"(2109s snoiraid pue Jomsue snoinaid sy} Splodal 0s[e Yolym) S8iNpoLL JUBAS|SI 8U} 0} NOA e} [[IM I SOX0q
an|g 8y UIYYM 2110 NOA J| "UOI08S-gNs Yoes UIyim snjels (DY) usals ‘Jequiy ‘pay pebueyo aaey suolisenb sy} 0} sesuodsal Auew MOy SMOYS MO|aq SLeYD 8y |

(yueasjal §1) podal snoinaud asuls sabuey)

ﬂ sabueyo - yd1 03 bunuoday

Page 104



-

JAILISN3S - TVIDI440°

K4

Aldde jou seoq (2)
aonoeud poob Ajjeied (9)
aonoeud poob Apso (g)
aonoeud poos) ()

sa||dde Ajjered (¢)
sa||dde Apsol (2)
so||ddy (1)
‘aoIApe |eba| se uaye) aq

10U pINOYS }I 80U 8Sea|d "SaWaYIS UOISUad 99IAI8S 21|lgnd Jo} 9poD 8y} Jo
uoljejaldiajul S,uoy JNO 189S SA0JE SSWEeU S|NPOW 3U) 0} }Xau slagquinu ay |
:S8JON

(1) sainjiey JuswAed Buiodey =
() Hodas oy moH -
(1) Hodai o) uoisioeg =

(1) wodasjsnw oypp -
Mme| 9y} jo sayoealq bBuiiodal - Buimojgqapisiymm

(1) suinjas swayds pue uonewlojul sjgeisibey s
suodal Jeinbay

sa|npo

ddl o0} bunuoday

Page 105



NO

JAILISNIS - TVIDI440

“JUBSUO09D UajlIM Joud s,uoy Inoyum saided paiyy Aue o) papiroid Jo paso[osip g Jou Aew } ‘JUBWINDOP SIY} Ul papnjoul uolewloul Atejaudold pue

lenuapuod ay} joajoid 0] ‘noA Aq pejuiodde Alenjoy swisyog uoy Aue sapnjoul om, ‘IX8jUod SIY} U] “JUSWNO0p SIy} JO (S)oessaippe 8y} Uey) Jayjo suoAue o} Jo
asodind Jayjo Aue Joj Ayijiqisuodsal Aue swnsse 1o 1dadoe jou op am ‘Juswnoop siy} Buipinoid ul ‘pue asj@ auoAue 0} pajedIuNWWod JO pajnquisip ‘pasnpoidal
8q p|Noys Juawnoop siy} jo Led ou Juasuoo usium Joud ssaldxa apirnoid am ssajun *(s)eassalppe ay) Jo Jeuaq ay) Joy Ajojos ale Aay) jey) Buipueisiopun ayy
uo pasedaud aie sjuswyoe)e JO SBINSO[OUd AUB pue JuswNnIop SiY] “AlJoyiny Jonpuo) [eioueulq ayl Ag pajeinbal pue pasLIoyine Ssi pajiwi] SJUSWISAAU| UoY
"00GS €29/ 020 ‘121 "NV ASDT UopuoT ‘1998 |leyuspesT zz| ‘Buipiing |[eyuspesT 8yl ‘@us) uoy 8y e 8010 pass)siba Jieyy eaey soe\ pue puelbug

Ul palaysiBal a1e Yolym JO Yiog ‘6GLEL6S Jequunu uoljelisibal — pajiwi SJUSWISaAU| UOY JO ‘0L 896S Y Joquinu uonelisiBal - pajiwi M suonn|os uoy Aq
papiroid si YN BY} Ul SSBUISN ,SUON|OS Y}[ea A\ UOY "WOD UOE "paAlasal Sjybll ||y "palilll] SJUBWISSAU| UOY pue pajiwi] YN SUoIIN|oS Uoy GZozZ @ ubuAdod

'ssauisnq
118y} Moub pue 108}04d 0} SUOISIOBP Jo)aq 9)elW 0} 80UBPLUOD pue AJue|d 8y} Way) 8AIB Jey) SUONN|OS pue 89IApe UM S8ljublalaAos pue saLjunod gL 19A0
ul sjuallo Ino apinold sanbes)|od InQO “pliom a8y} punode ajdoad Jo saAl| 8y} Youua pue jodjoid 0} - J8)1aq 8y} o} suoisioap adeys 0} sisixa (NOV:ISAN) 2/d uoy

'9poo
8U} Ul pauleluoo Uofeuwlloul uo paseq uoy Aqg j1es suonsanb o} Ajuoyiny Bulelsiuiwpy ay) Aq sasuodsal 8y} Uuo paseq s Uoijew.oul 8y "Jipne soueldwod
pue AlojeinBai e 10U si )i pue aonoeld JusLINo INoA 0} paledwod ‘epo) 8y} Ul JN0 J8s suolejoadxe ay) uo paseq si odal Sy} Ul INo }8s uonewloul 8y

Page 106



saiinbg

Ae
eydiy (2409 ddOd scoe feN ¢e
ysu
ajewl|o o) yoeoidde
— doySHIOM G20z Atenuer gz
pJogio aljlleg
M3IABI Uolle}jInsuod
oL LOHEN 520z Atenuer G|

ainn4 ay) 1o} )14

doysyIopn
ABajeuS Juswsany|

¥20¢ 19qUIBAON | ¢

80UBI8J0)
JuswiISaAU|

plogio eijjieq

¥202
Jequieydes 9z/v2

safinb3
[eqo|9 dd09

20z Jequieidag g}

80UBI8JU0D ddDg

¥20z Ainr 61/81

NOV
doysyJopn do10eld
10 8p0) |eJBuUsD)

ycocg aunf /¢

S

>
>

doysiom
soljunuoddo
ajew|D pue
sapunyoddo MN

¥20z Ateniged zz

asinon
JO ainjeN Jo apiL

Paaga 107
T uvv A\ |

13Y9239|4
uyopr - uosiun
usppejs a.

uosdwoy] v
a Xd0ju0d

r 1oybrame

uepior i3

aueqiiy d$

¥olUUBMS "N
19%1em I

SwelIm V#
pue|oN °Q

uunT o

anoqqer ‘9
sqqio 'S ,,
aueld ‘W%

(Aoueoep)

uosupiM d©

yoeuepne ry

MeYSMEID [+

¢ Xipuaddy




Y1440

202 J19qWIBAON Ul 933} lwwo?) 3y} o) pajuiodde uepaor ajiy 10[|I2UNOY) - F

SUOI}99]3 |1I9UN0) YIOA Jo A)1) Buimoljo} yZoz Aeln @ap1wwo) ay) o) pajuiodde aueq|iyf 19)ad J10]|12UN0) - $

¥20Z Ae|N ul aapiwwo) ay) Ya| Jay|ep Be J1o]|1duno - ~

202 Ae|N ul @ap1WIWIOY 3y} 13| SWEI[|IM M3IpUY JOJ|IdUN0Y - #

yz0oz Aepy ul 99 1WLIWI0) 3y} o) pajuiodde uappe|s ueq 410}|12uno) - ,

20z Aep ul a3 Iwwo) ayj o} pajulodde uosuyjipy 1933d 10[|1I2UNO) - ©

€20Z 1aqWIdAON G| uo aapiwwo) ay} ¥a| 390 I1Idybiap uyor 1ojj1ouno -

SUOI}99]9 [19UN0) IO A JO AND Buimojjo) 20z AeiN 193] pue £Z0zZ AeN @9)1wwo) ayj} o} pajuiodde meysmeld Auuopr || - +
$20Z J9qWIaAON ul @apiwwo) ay) Y| pue £z0Z AInr L)L uo aapiwwo ayj o} pajuiodde ydseueped uyor Jj|9 - v

€202 1aquidanoN G| wouy pajuiodde-al sem pue ¢Z0zZ AInr L) Uo aspiwwo) ayj) Ya| sqqio wes Jj|o —,,

"sBungeaw ainyny 1oy xipuadde siy} UIYIIM papn[oul a( [|IM S|Ie}ap 9say} pue YN Aob syJoAyjiou@ueUUaIq UBISHUD
uo ueuuaig uenslyo waoul asea|jd noA pjnos sjuan3z Buluiel ] /saoualajuo)/sdoysyiop, papuslle aAey siaquId|y USYA

¢ Xipuaddy

Page 108




1vID1440

‘sue|d ssauIsnq ‘SaIpoq 1YBISIOA0 JUSWIUIBAOL) ‘MBIAIBAC UoNeJISIulWpe suoisuad ‘| 82110eid JO 8p0Y) ‘siaquiaw
pJeoq pue sea)IWwWo9 Jo sanijiqisuodsal pue s8joJ ‘syjuswnoop Aoljod ‘eouepinb pue uone|sibaT - 1YBISIaA0 pue 80UBUIBAOS) :Z

“ylomawel)
AlojeinBa. ‘s1asIApe pue SJadljJo ‘SpJeoq ‘SeaniWod 1o} sjuswabuelie |e20] SIap|oyayelIS - SdOT 8yl 01 uolonpoau] ;|

-:SMOJ|0} Se aJe sa|npow Buluiel; ay |
"uolslaA ajep 0} dn jsow ay) Buiaq om) abexoed yum ajqejieae sabexoed om] MOU aJe 818y "82USIUSAUOD SISQUISJ 1B JO 1IN0 pue
ul paddip 8g ued ey} SUOISSas azIs-3]Iq, - Slaquiaj\ AQ pasi|iin 8q mou ued Bulurel) aul-uo Jo (aJidsy) abexoed uosuaqoy suewAiH

‘'sanjiunuoddo Bujiomiau ajgenjeA yum sajebajap sapinold os|e Juaas ay] plols J1sy} ul suadxa Aq palaaljep ale
SuUOISSas || “Bulpueisiapun pue s||iys ‘@bpamouy pasinbal ayj j9aw sayebsjap djay |Im sAep aauy) [|e Buipuapy "spJeoq uoisuad
|eo0] pue sjaued/saa)IWWOD uoisuad pusje oym Jaylo pue SJoj|iounod je pawie 8sinod Buluiel) Aep-saliy) e SI sjejuswepun

"auljuo Ajejesedss pue (¥I0A pue uopuoT) suoled0| oM} Ul uosiad
ul Bulurely sy} Buiuuni ale Y97 "18qojo0 Ul suels yoiym ‘swwelboud Buluiel sjejuswepun ay} uo 1a| seoejd maj e ale aiay ]

G20z Buiutes) sjeyuswepund yo

‘'suoisuad ssoloe
woJ} s|euolssajold Yyiim suoijoauuod axew o3 saniunuoddo
pue ‘elwspede pue eipaw ay} ‘Ssauisng wolj siayeads 5¢0¢ vsid
Buyorold-jybnoy; ‘S4do 8y} pue sjsnl) Jsysew ‘OQq 1890100 Gc0c Auouwioy
‘9Q SSOJOB }SOW Japew ey} senssi ay) Bulanos swwesboud (003 anuan) 9l 80usIsjuoY =N
e noA BuLiq [Im AN 'SZ0Z 1890100 Ul J8jsayouel) 0} suinjal J9}SBYOUEIN |ENJUBD 0} J8q03o0 [enuuy suolsuad
Aisnpul suoisuad 8y} 10} 8ouUaI8Ju09 1sable| S MN dYL )
opiL
paJano) sjoaalqng / saway| uoneoso] (s)oreq 99uaIdyuoy | Japinoid
/ 8s1no)

SU3IGINTIIN OL 319VI1IVAY ONINIVYL ONINODdN

L XIAN3ddV

Page 109



1vID1440

S9NSSI Jualdin)d 9

"JUBWI]SOAUI 8|qIsuodsal (SI9SIApe pue SjusW]SaAUl JO aduewlouad
Buloyuow syuswisaaul Buljood s)eyew JuswiSaAUl pue soljsLIvloeIBYD SSE|O Josse ‘ADBa)el]s JUsWISaAU| - SJUBWISOAU| G

‘suonduwnsse |elen)oe ‘sanssi JoAojdws ‘suonenjea Abajelys Buipuny ay} ‘Aienjoe ay) JO 9|0y - Si8)jew |elenioe pue bBuipund

‘'SjuswalIno04d (spunoooe pue uodal [enuue (sessaocold pue sjuawnoop Aoljod pue saibejens
UOI}BOIUNWIWOD pue uolielsiulwpe (AJBAIop 82IAISS ‘SUOIINQIIJUOD PUB S}IJuUa(q UOISUdd - Juswabeuew punj pue uoleJsIuiWpY €

Page 110



8 Xipuaddy

VID1440

"a|gejieAe uaym siaquiajy o3 Aj3oadip papiaoid aq |Im sdoysyIOA) 10} sjuswabuelry

uoua|[eyMON ‘lleH
98)1ILIWO0Y pun4 uoisuad | AJUno) ‘wooy Asjiaug ‘we Q| 920Z Yole 9

uoua|[eyUON ‘lleH
28)1ILUIWO0Y pun4 uoisuad | Aiuno) ‘wooy Asjiaug ‘we Q| GZ0Z JequWiaAoN 12

UOMS|[eyLON ‘|leH
28))ILUIWO0Y pun4 uoisuad | Aiuno) ‘wooy Asjiaug ‘we Q| GzZ0zZ lequaydes 7|

:SMO||0} Sk ale 9a)3ILWo) pun4 uoisuad ayj jo sbuijesaw oy sajep ayl

92/S20¢ NI SONIL3I3AIN ¥O4 F19VILINIL F3LLININOD ANNd NOISN3d

Page 111



